
TaT^yTT 8(r5PT TWfui «TO 

3HftRJB*IT 

Mm, 27 ^nf, 2011 

w. tf. Tm/*nffa>/ooi40i /201i -i 2.—fafcm m4)» i (aifirenM afa **faiftqY ) ^ i fafw , 

2010 I 

3RSRM 

g rifta s 

1. , wy aftr (i) ft foPt-n q f ^t rtm ^N> ( 

affc **l4iR4f)’^n fafn^H, 201011 

(2) ^ trpw3 sm»ww ^ writer ^ n^r*ft i 

(3) ^ yc4«b arf^<*>i<l afa «*>*hii<l <5TP£'?ift : 

^ ^7 3 <JH«iftia =£ faqw ^ fq«iK TRT aj^ 5TCT fatVIVJdfll TaWli«M4l «flt ^TC(— 

(^0 iRTfar ^ ^Pi®h ^<H ^ 3R8?!^ <ffc gT Pig«K1 ^ ^ oqf«Kl ^ Wfq^i gT ^TP^’Tirf ijffi; 

(^r) TJPTtfacl <M1 fK+H ^ ^ 3RT ^PT^T 3 yfdf^Rkl ^ ^ I 

2 . MRmmit — (1) T\ fqftqnT 3, ^ cRF % wrf 3FW 3T^rtT=T — 

(V) " afaP reg" ^ mjfi l * in#>T % srfq ft WM , 1976 (1976 ^T 21) 3rf*T&T$; 

(351) “t^gRT ' M l ftM» l ( t" if fefWT 5 -$ (1) 3 fefefl u i ft reg fl glfirfe t; 

(tt) “^"^arfaPw^t mi3 (i) ^3rcfh7 wTfq?r-W^r?n ^rm a^t^rirFft^rsrf^r^T-§■; 

W M'VWi TTScT 3Tf^T t; 

(-&) “?n^TRf^ H ^^^f^7Tren^rr^ mm i *M» aifafr i fl a r fii^c i t; 

*H#3Rffa sifter 
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C®) yifa+lfl ” 3 ^ #1 4 3TO afo <*>44lfl ■% WI 4 atfqfcf i : 

qHj qfq -srsf ^ qmqqqr q*f f ^ 4 tfejq qrfaqnfl aqsqsr ^q ( 

(0 

(ii) 3fafa 3ifa«bl(l 4T wfa^°T 3T4fq TR t, 

(iii) qT WT H f fe EElfl gKT TTO7 ^q ^ jjins f ^ ftnftq 3f l «Ffi*W Ifgft RT q^ 

arafa, 

(iv) ^PC I^RTI^ qi? 3T^f«T q? ^T 

(v) fo*ft 3RITTOFT 4 ^Fg 4T Vlfctfr^M q* facTT^ qg STOfa *ft t I 
(F) "^TOfaWI" ^ %q 3?k q^ qft q^^f, ^7 atfqfa t; 

(^) 3 fafqqq 3 ^ ^-l^fWT ( 1 ) ^ -sfe (^) 3?ft m (q) ^ aTOfa qqmffcT ^ 

4>^I<1 alfalfa f afa 3RTfa T$ ch4^l<1 ^ fafWT 75 a?qfa 3PT WR qft Zm RT ^T ^ 

t; 

(z) "qgq" 3 atfqqntf qr qfaqrft qft qfa qi qfat fafafc m f (qfa qfa -m qfat 4t 3 *f z£ arfa^Ffa qr 
'♦>4^i( 1 qi& ^) afft aif^RFKt qT «f44i<) q> q^, qrai-ffaT, qn* afft q?4 "511 ”aq aifa<*>iO qT <h4"cii(l qT 
i j j f<T: anfaq fV«^ ^r 4 q^r ^n^Pcri<i qst "f ^ «fa ^q ^ ^jqq? T rf^r qr qfat i?; 

(z) “ arfqqrfa" 3 farfaqq 3 ^ ^q-fafaqR (l) ^ (qr) -% afafa qqrqqf-fq Ifqr qq ^ti arfaqqrl' arfafa 

t; 

(t) 41 ^ 3rf^«Fi4 'zq =b4^i4 feui f4>4) ^ch^h 4 "gRi 4^*1 Pji'Hth 3Tcpfq 

4oi^ ^fezq ciMdPs'HMT qfq «fI^ "afl 1414^4) ^ sr4tq 4^ii ^ <^h 4f ^q 3^ 

(^) "qr^f^Ri ,f 4'^ ^ qq 'HK^r^'ti <4l^ 3<f4^i4 3rPq^?r 

(^) 44 wr** -4 3 ^t wnrf qq srfqto f ; 

(z) 44 yi^ci ^Nf" ^ T& tqr sit4^T f; 

(2) ^r afo q<4' z£ f sfk qfaqifar qfF f 3^fqfwr 4 nRvifatf t ar^ ^ 

i 


3?sim-2 

3frr ^4^ 1 ^41* ^t enffcMu i, xrfH^rr a^r im ^ 

3. 3ltr <^>4 '^iR 4T tt>i cj«n<?>twi.—(i) 4^ ^ 3rf^^nf[ aifr <?>4 , qi4 tR^rf^rfecT <^h ^f ^qf^cr ^l'*), 

378^ :— 

W TFJ?- 44 ^F n —37teR[ 

iffas pq 

(0 ^n(wq^q4er^) 

■r^t 

(ii) T^TII (wra?) 

(iii) T^nn (^3 qqq^) 

^5 q^«T 

(iv) f^tiv(^ sqqq«RF) 

(v) t^ct v (usm* m\ qqq^) 

^M^ch^ui : IqEi44T ^ TPrt^Ht fay, 37sqg > I4>41 3rf4^i(l qit, j?imsh arfq^nrt, TRRop ^q 1151 y«i^«t) ^ ^q 4 

«w4 41 37fqf^<T «r*fW7 3PH7 RT 3^k aqfqqjR) 4i ^cRRFT q^ aqfq^pRt qj[ qqif4f&<i 4R I 
(3q) q^ 44 3q H —qqqfmWTqqr (qpqt^R) 

(q) -^“q 4 — <bwfdq ^w«h (sr^y^^H) 

(2 ) ft TCh^hT 4‘fqR7tqrq^^^Q; qt,tqr44qRq 3?fqqq7tqrq,tNiO ^^^rsrfqrqqqfq^qqtqqq%r 

qft 374^1 ^ 37^q ‘ifcifl f?f4 I 






T 







[rrhi—3 gpg 43 _ rrf RctRRRR : ammn __3 

4. 4»*fwfl.—spr fttPwRf 3 Rftagw flraft Fft ^ «ft, answj, ;srt rsrmrr wRift ^ 

RRR"TR?fa*to 3q^f # araN ate Rptfara wwf mk r? R«jjr ‘ V $ ^^M#iwm«i 


R^^RR^f^t^Rrf^90l^^3Rf^f^a^^t^lRg3RTRRR^Ri i 


5. snafe, ^i^rggRrTnf^n^yNr 

afo ^nfenfNf ^ rrr t? Pjg*Ki uifc^iO RBiyrtro Ftor : 

rr§ Rft r?iu4*m> r> rr r* r^ R^*n(t rfT $ ^ 4>4^rRiiT r> rrr r «ft aspani P^4d RfMRfl’d Fta i 
(2) fafPRR 4 ^f OTrfPW R> ftRR, <Mffe|f5r«|*i ”4)1 RRT 29 $ pRRRf ^f]«lP4Ul RW>K SKI RRtt(Rljr f*RRf R* 

3 R*ft fitfmi itft i 


(3) Rc^F <HfM>l(t RT 4»'4^lfl Rt PlPfifcH! UlfM+lfl gkl 3R*JR<!rct 3RPR-M* ^HI.vNt 

Rt $e sr ftP i ffee Ft r^rt i 

(4) (0 fkftn . —qf aifiwfl rt 

(R») f&ti ^ RRfat 3 faro Rfa RT f*IRR»tRcft IftfaT t, faRIF lRiRri,RT ;1 , 

(FO I^R?^ «PT% xff?! -J|f ^ft ^ ^ I^Rft ^ 'PsTETTP f^IT 

■^RT RR RT Pi^Pw RR RfR R^f FiRT : 


RR$ Rft fR*jfRfi RlfaRdfl R8 RFRRIRH $ RRf $ ftv^RT faRIF sflT ffefdHC '$' 3Rf R3I4K ?Bt 

?!!^R*foTWT^ 3fMN 3fa^TRIT^^foR3RR 3flRTT$ ^RFl^FTft^R^R^FtfWPTORfr 

JPRfa ^ T{F^ R®£*ft; 

(ii) aqfaRjrft RT ^Rt ^ ^ ift] 3TRRt RF# P^Pffi RT <ff^^t-l ^ RJRR 3r#^RfftRr 

6 . RflHHH 3RT Rn.—TR mRR 3 R MW TRTffl R*J£ R PFRi RR RT TRgRcl «F7? aTlRRiRI RT <t>M^IKI R> RTB, Rrf 

aftr atfferftzm -stf «ro n^»t ^-m ( 1 ) k 3Rft^ srt turt-rto ^r wam«nftct ^t^ttr, irft i 

7 . ^art tifcwp^—^ l^rg^ *czif^ ^ ^ srk^ ^ ^ ^ ^ 1%«f«Rif ^ik 

TTcff ^ ^<u i %# ^ ^fsq ^ qy fNte qRflT i m ftRft ^Rf feKT ^ -gR^T M : 

^R^ ^ ^Ff f^R ^ T&mp $ "3R^ ^ M 0 ! «R^ ^ w ^F F^T f^T ^ 3?fc ^ST 5 «?>sk 

5 V 11 I . . .. . , . 

8. Mfi i t — 1 (1) •*Pff * 1 y 1> 1 ^ xr ^ t^r stffrkt ^ ^ tr #n afff^i^ srt 

^ 3Rf«RF awfa ^ fq^iRci i^rzji ^t r^ht i 

( 2 ) -&$"'*” -&>& 1 aRrt^i -£ fm Rfotorr m #n 

5RT RF RRT ^ <*wfa«*> ftfRft <5T4f^ "£ fq«iiRa t^T RT R«4 j 4 II I 

(3) («F) R^ u Rr M RIR^‘'^ H ^^lH^^4R^l^^^a!mP?^1^Rft^RRFN1^^!34?T 

atTfsRFR^ ^RIWRRT ^ aRTf^fT ftRfrawf^^ %% fRRBftF ^Rff W R^lt; * 

(RT) 3Wt^RFRTR^t^#ft 

fiPJ5F anf^4il(l 5RT RftF RRT ^ f^H P=K<llfin f^RIT RT R^it I 

(4) I^Rt ^f^IcblO RT cMfalfl ^t'qfeftRT Wfa 4R4 FRT 3WI*1I<u| 3imftl^^kR'3R^l 

4>l4RMKd Pf^^cf UlfM4>lO ^>t TR ^f 3RRTRR5R «7T, 37^T ^ftRT W iRRTR fq^diRd «R tw»*ii I 

9. ^feRRUT.—(1) ^T «»4^K) ^Hm $ ’fg F^ l i P^Etd RltoRt TR 3?fiR?Rt RT 

**p4Kl ^ 3PRft RfRftRT RRWRBF $ ^»f ^ ?fr t I 

(2 ) RFf MfieftR I 3Rft ^ 3RRfF ^MRT ^ ftRIR ^ afRff^T ^ f, Ft, <HP?4.l(i 7R 

^ t^T RRlftatfiT, <«Pai4>Td RT ^*fW0f3R?f Rt"jfe ^ F^Rft', 

(^>) Rt^l^rg^r 3rfiran^ RT 4»^i(i ^t rr?^ertrt ■*m'&■$ w^rrirt 

FtR^it; 

(Rr) ftRft RRfRrtt Rft^n ^ RtR*jF M Rf M tR^F “^ H ^ V&\ 1 RT R^ * 3R*JF“RT m 4 rNF t RF 3R 

RT ^rMR^d RR pRT Rt^ RF RpRcT ^3TT «ff I 



4 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


10. l 43T 3ft —(1) (37) 37)3 atf3«bl<l 31 4431 ft ^37 4’ armft 4313ft 4) R^stcj 3Tf33rkt 37) 

3T3ft) 431 3Tft 3 3§rft 31 33 c3FT 4 amft 31^13 3>) fdHsJrl 4 3f4 *j3dl to; ftol 313ft) 431 371 1313 31 4W l4 

(^) 1J331 4) 313fa,— 

(i) T 5 ^ 343+lft 31 ^ 3>4mft 37) 331, ftW 3111; 

(ii) 3Tft|«bi<I 31 4,431ft 4 ■qft^tsTr 31 f, 1^37 tjtf, 

3?ft14T 4ft) I 

(3) (1)4 (13) 4 4l 4) 331 4, 4)3 443714 31 <*>4^lft t? 4 aWto 1J331 4) 3T3fa 4 14* 

313 ft 4m 4 irb toft wr 3ft yPd=h< 4 im 4 ft4 3ft ftft 4 to; mft) 4m i 

(2) ^04ft33 (l) 4 toft 3m 4 storm 4ft 4 toft aif3374 31 37ftm4 to4 3ft3 arpiRto 
3 nft 3 ift) 31313 m 13T tom t, tojmr artorft 3ft ^ a^4to 414m tm 4 arsft) 43iaft 3 tt ?3pt m to m mrnrnn to 371 
tom 4k 44 afttoTift 3i 3 t43r) mn cmmm 3ft 3ft^ ij3m ft4t ^irhic*i 4> 3torfNf 4 sto 31 ^ato 4km sm4 to 
4ft), 33 337 % 34 HSR Slftolft *4)3,11 to 37im t I 

4m^)3>*0| j [qPi<iH 4 33)33 4 fci<1, 37^THT3R337 3>Ff3T%3T PmhI arftoll) 3T 3 j 43T4 4 Ift** 3Fp3m 3T told 1R?ft 
3144) 3f^ 3F 13FT33 3T 3ftf 34 37113 33T3T) 1J33I 3l4 3ft 3^ i? 14 33) 3 au4 ai^3l*HlcH3i <*>l4qisl to-*m 3>) 3TF. 
33 337 14 333 3lf337R) ski 3ftf 33ft?T 4lRd 3F) 3711331 3131 1? I 

11. 3iIm«iR(II sftr —( 1) f4>41 3lf337Il) 31 3743T4 3ft 60 3ft 3ft 311^ ^ U 1 f?)*) 31 43lf3^3 4ll : 

3RJ 3P3ST, 33-14)333 (3) 4 3T3W 433 f3?W y i toto HfftW 5R 3ft 3^ fto l Rm 31, 55 3ft 4) 3TFJ 31ST 371 

"4ft 4 3?3TT 31 ft4 4 37B 431 4 30 34 ^4 4ft 4 W3RE to 4 3) 'i4n< 4,1374) 34337 t 4 3T 374314 3ft 43rfto 371 

tom: 

31^ 3F 4l f37 37)^ 3lftoT4 3T 3743T41*3 ^3-14Pi4 3134 4qjpl<3xi 34 4m 33 337 fm toft 3Tftor4 3ft 39F 
4’ 373 4 373 44 313 3^1 Ph4) 3)43l4 3ft 3?TT 4 1137 313 3ft PriRaa 1J33T 3 ft 4 3^ 4 3T 5«<=h 3^4 4' 144) 3rftol4 3ft 
3 m 4 did 313 m toft 3 t43r) 3ft 3m 4 337 313 4 4?r 4 33^31373 37133 m 44 3433711 ) m 3 t43t 4 3ft 371 Iftm mu 4 : 

335 33 4i 4)f443 4)^ 34337 k) m 374311 ) 3i«wj sm mfm toft 3nftm 4 ^44r 4m 14 33 44 tom mfm 
4ft 4) mto 4 3 m 313 4 44i 3i«i3j 414to33 4 Itos 4ft 4) PnRga 4 44433 ftm to 4ft 44 totor 4) mfm 31 
3)3 313 4) tok 4 toi 4)f tom33 37to 1 

( 2 ) ^i?>i 4ft 33 144^33 37im ft 14 31^3^1 ski mfm snftm '3131333 34 ft 4 33 33 s 3Tf437i4 m 3r4m4 3 ft 
■jtoto 4m 44 to 313 4)3 tom mfm to ton i 1 

(3 ) 31*3^133* 1443 3fftfdl 371333 3>ftm 4 4ft 443 4 33l4 4 dPid 44 4 33 "33fto)373 

371414 33T 4)f totot 3i m4m4 to33 0)4 a 15 mm 4* 4rn14f3 4ft 1 

( 4 ) tow to$4)3>3 to# 333-333 31 3cft37 to3> l fl 31 mft m ft 4 3134 37T 374ft to 3T^ 3ft 

aimft Itoifim 334 ft i 

imfttom : |3 WI 333 4 3tom 4 to;, mftoift 3i mtoift — 

(1) 33 to4) mftofftm 31 ^enPiejRi 4) 334) mite 31 mtofm i ^313 4) arto mite 31 to4) 33 
tomWm 4) am^ ^0 371 m i; 

(ii) 4 toft mite 31 4 toft 3r4fti 313 4 tom 3to to 4 to 31 tortom 4) 33 ^mm 371 m ^33 313 
3 ft aito mite 3 ft PlqiPi^ti ton 1 

3isemr-3 

4w» ’tosiiT, j4»i(n afti nftito 4 aitoftm - 

12 . ton 37T 3if4tosr.~to7, mmtofft, toft mtorft m 373311 ) 4 4m artote tern to 44 imm m irniftf 31 
44 3^73 4 tern to " 33 ft 44) 3fH3»ri) smtos 4ft) 4 4ft ski 333-333 31 "^3 ffttor JqPiR°i 3 ft mm 1 

13. (1) 33- P4W 1 (3 ), 33- WW3H (4) to 33-14333 (5) 43334 to 44 toftftm 3313lftfftftm 
4,4 4ft ski 333-333 3i mift 4 34ft, 144) 3m 4 4ft 4, «N>, ail3«»»i(l m 3 j43i1i 4 4 3cftm 37151 4 Wm ^337 
4^^m ij4 afti P^i4l misi 4 4Wi 33 ft 4 33 tr 4 4^cjm ij4 i4m 1 

( 2 ) tos mi|444atomf )'31 ^HfS i 4fad to aramr4ft)4 4m sr n fft to mn 434ft) tomm to fft, aif3«» i fi3T 
3 i 3743 ifi 4 4 3*3 3 fi 3 itor 3 ft mmft) I 


f* m i *!fI«|( mmm- wiin •■ 1 


""TIT-TlF'-r- 



[m m^qos4]_ r im* i • _5 

(3) <40 fa# 435T ^#wfi ftfa##=w $iftw# 4* 4#4#4ft4fcgm mm&myrnfrjmm ft 

(4r> 4# 444 44 «t 4? ft?R4i4 ft *i*mr ft*irafafcr ft ft 4T artft* ft*#* aftw# 4* 4>ft4ifl $ *344ft 
MKWffa 4fiw<1l 'jcfaoT «t»i-s< 41 ftdHMH ft <H4ft 4fatJ<fl ft #vftft 344ft 7 !®Br 4ft 4R4*ft; -'" 

(4) 4# ft 4T 3ff%wFr ftNn aifiw# 4t 4>44# ftft Tjfaf 4W* 4i #ter ft ft4f4ftwrad4fa Tsft t, 

44Tfa#T, ^rsff 4nsr4r 4 <hni 4 ft 34# ft teem ft wf ft awnftaftft t ■»■ 

(4) ?rren arfaP# 4ft ft Tjjfaft ft* aRfop#4f ftrsfa i ft 4ft m ftftftnr ft fa^fti^ anffar 4T4ft 

fWT, fcs# WT, ft teft ft 44 ft. T?Z-2/lin9-mmf\, 4#« 29 3#tf, 1980 4lMfa w#ffa<rfa%44r ♦ To 5 
qf<4ifa4 ft w nrctosr 4ft 4ftftsr ft ft,w 944? *F?i4r4ft 4i *ft# fasr# agfag# ftvnr 

^<a i 4>K 49 W m> l # l fa^MM ym\ 3jflw> | ft4f ft 4?fire im : , hi.;::;? 

ftg^K49ft99ft. li-3/90-3m.mft \,mfas 22 Wit, 1991 ftM^ qq ift MMH fa# w4rft$HHH ft 
4T 4 >#flftijf 4 ft HiW qfadfll 394> 4*4 44H 4# ftfaft I .?. ■.^•:«-, !: - 

( 5 ) faftft^ftfttft *?cff <Hfa4»iR4T 4T -»4^ i ft4T # wr qf te ai fa# w% ftawH ft 
399ft adiftfar fa # ftsft ft w*r m4# : 

ftg 4fi <MfM4)iO 91 +#«t fa 9 ft auftfor hpi 4r adRfai 99 ft ft 3i#3 4# t, wnnn? sfafai ftft 
3 p4faft ft h« i 4 ?w ft fa rn fftftft 34) a fth a 4ft494g44*?faqi t ftft ara fii ft sk i « rei sfafft ^wui ft fan 3TKfftr 
99*f ft fiflj 4»$4fl faf 9ft ft# faff ft# I 

14 ; ftteifa—*r# ## 9 # fa ft fafa m # 4T#ft ftfc #$ artert ^ 4»44i0 ftr4t ^ ^ ^ ^ 

3Tftra>R^1W!^ W3 ,'h^i? 

srf^mfNf ^B^f^ifNf 4 ft iNftr sfMwr^ft mi 29 ^ PusthT -ft ^Iw^f ^ 

15 t TWTOk-^ 3 rf ^ 4 > lt 41 »44lt ^04 4HS7 4T t!FWFf ^ 44WW-4 4T t ft4I ^RT 

^ 4gf 4F ^T 3R»W T4HPF! ft 4t TO MWWrf^ 4?T ^pft tHl I 

'MUIKHI 

amwir, «ftr afrttw 

16. ’fig# 3i ftw >i0 aftr »4mfl 4ft^r w faiflH. —tFfftqy <Hfa4»iO 4? 4>4^ift 3if^yTft 4r 4 » 44 i ft 

#TT afofo# 4^ #4f, TWl 4T %ft 3k^’^4?^ # '3^4nt4IT^ ’ft4l4^ #^ft«lfi?T4T 
w fiR T# f ^ gm ^ 44 -wi 4T fi^gf fiq 4rq l^i# 3Nfir»T 4fft*m#3i#4 4g 1 

17. fig# 3lfira»lfi#tB#aj.—a#«6 4lfiPhlt 4 rMT 451 ! 3 l4t5 1 i 4Jt*!T #t 4# 4KlfilI^ 4it*!T # ^Nf» ^ y^«B 

fi4 WIHI-4 4»l4 4iT 4ft 4R# 4»t W? 4ft 3#W "ft 3W4?45g tft fiR?^ 3ft#ff ^f4» 4fe?T 4171131, W^4 #T 

44T infiff 4ft ^4W41 ,4t?R4T WIT, 4* 3 ## afr ^HI4im 3fr ■&$ ftfi R T 4 ^41 3ft? ’ftft 3F41^44 # 4f4> ^ 

4IR4R t ti^T^in gf, # t I 

18. fiffiPW 3ftr 4lltVlT W 41# W #4<K 3TfiR»# 4T 4?#?# RuFi^mT 43 Mien 4ft 

^fiffi44 ^413fk # ^qfiRT 41 ^RT4f ?TO Wl-W 4^ ^1# 3ff^f #* 43 4W4, ^41514 #* aTO 4ft4T 

# -3t fi4 4nt firwft arf^pifim, ai#aFT 4t fi#m ^ afi#4 4f w«5m 11 ^ 

19. #4#44t 44^ 14ft 4ft WWW,—51^5 agfiWK# 4145#llt ^ 4T4#*#t ^44* <lf43# 4ft 4T44 4>^1 

7lM44T 44H* T#4144T 4^4 Ufftf 4ft fa# 4H4J# 4ft Wjl 4T Wtm 4^# 41 # 4RW # fa# W4 # 4T4fa # 
«f>44lR^ 4 ft 44>3 4# 4^4144 44» fa 4ftf -mPl4» 41 Hifa<fi<®i ^RI 4lf# fa# # <*^ 341*11 4# 4T fa# 

4fa^ 3#W# SKI 3T# 4>?Nf # faftR t fafaRI ^4 #^IT 4># SPjft* 1 4 faff # aft^ 3^^# 21 44ll4faVri #441 
44T 4>#T I 

20. ftfa # ft# ^ iflHfa 4><A IWHt-5Rt4T 3#*4nft 4! 4>44# &W%4* ^41 4 ? ^fl 

44T 4g ^4» # fajf 4ft lilHfil 4»# 3lft[^4H 4414 4 >#T aftl W4»K # adfiWlft#, # #H4if aft^ 4«|#4flWft 14# 

4f®448R 3ft^ ^ai48R ^ 4II#44144T 4I44l# 1 ffa 4^41 I 

21 . iter, *fa# fwifa 4ft 3rfte4W,—< 1 ) 4J^ 3ifii43ft-4T 43fcnft, wf nifiwnft # igf ## # fan fa# 

4IHHK44.4T fa# 3F4 3TT4fa4T 44»RfR # #1144 414444 ^f adW 444 43 ^4 ft 4t 4FT4:41 ft4T5!4 ^ 4T4 4# #ll I 
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(2) ^77 4»*f ■did, T7$7Hf yif4*6ld ^ ^4 H^d t®Hi *77 4>(f°41 d? ^ < ^*n e t'j4*t» Pi4$i d> fdcIH, 

dtod fiift, dfaton ^ 3Ri 5^4 ^i[h«*> wnm 4 toft 4' 3*torc *tt m %®d ^r <d sto hth 4 th tod 
TOm ^ f=b4t 3iWfN4i *77 <fdlf ^Pfcrfto *77 <f>V ®PI F71Tft*7, *77 7^4ll 4t TSRFd M<0^J ‘tftocf “4 <fH4> «b®4 4" 

377(ft ^ 37*7d "TR 4 *77 «*HIH *ft %14 37^7 Hih 4 JJ^lf^ici HfeT I 

(3) 3Tfq<h|d *77 toft * 1 177*1 H Wnft *EI ^ 9fgT *77 41fe4l *77 to4 to f t*! to to*77 *77 WT 

ylfa+ld ^d ^ 3 ^mIti di faRT toft 7T7F3d*7 tlWifl *T 3PFRH to ^TT *77 to «MIRHI I 

(4) «fd| oiDiwid *77 «b4"qi(l, 79MH ylfadxd 4> *j4 h^O d> fto, ^d^ *77 ^d$ tHHM ^fcci ^i*fift f4lH<t>i cfF 

to§3> £ *7T to, y«bi(4a «b4?l *77 <t*t)i<«]i : 

nrg to 4*n wr*7 *t? srfton *tt 3wmr uirsfa*, *tikq*H, %ito», tofttor, *ti 

UiHif«i<»> ^fd i? 4> %7J *R|4 to 3T^?in to" lft*ft I 

22 . arftrato *ir 4j44id Pi4)^1 to ^rcrr *tt cfeudFC *jt mReuft* *[<oih to 4*i«4»f 4f wt tof toT.—tof 
37fq*ld *71 <*>4 - «*kI fd>41 ««i^0 (st»'Hi«»>CiiH, Pt41'*t*I *77 HjhIcim to ^ dflPl'fc to "^TT >idaf't«h TWT yifd«t>id to STjJHfft to ftol, 

T^R, Wm ^TTffij j . 

Mijj *4^ 1 +>)^ SrftJehlO ^IT e t)4 t <l<l 0,41 H'^<1 ^ Rhl 4i)^ tllHlf^l^ ^?I ^ ii^fd "*IT Pt>41 ■Hlf^frM'h t t>^1ICH < T>, ®jft1 l t> ^TF 
^(P-I'b ^71 "RPnfs^T M«pl(l ^>T «=hl^ ohl*! 4 4 < ^l c h^1 <1^4* V^l 3 ? **>4° a il <41^ tel 5ldl ^ ^ 3T41H 

^fRcfl t : 

H<$J ^ ^ftr ^ 4>l4 ^ <t>4fl ^71 "3^ yK'M <t>4ll ±lf!( TT^rR yif^4«4>l'0 'SET "3^ "0^ '5R^ ^>T PiO^t I^RT 

*fTTJ I 

vi*tte>ra\—w tsff^m ^ ^ f^TT,— 

(1) 3Jcto 3?f«WRt ^T ^ ^T?T^ Sfigt ^T ^ R^FT ^TTTR ^T 4>kdK ^T %TT 3Tfw^ i?r ' »41^H 

aifTjaj^nj T&pj ^ TRST 4 WW ^37T ^ ^7 ^ ^TT; 

(2) 41 HI StfVfcb^i ^T <n41?i't '37fTT^>F , T <sti4> hR<=iK ^ f4>41 R^FT ^Ft wi 14^441*1 ^71 3 h 4> y«IMil41 v ( «hi<«4K 

^ W4 4f 3tffeTOt ^ TOT ^RTT t FT fdfHHH ^T *PT FHF ^*TT; 

(3) 3rf4«w0 ^4"qi0 'iN?^>t h^O ^Picfei lwi<4 f4>41 ^tt 14j41 $rj 

OTft, ^ i&tft airVfHHH, 1956 (1956 ^T 1) ■ZTT (TFHHH ^ f^ft 37^7 ^ 3T#T TfF^cT 

^ ^ «41| 3RNr ^ tcW, r^41 tie«hi<l 41«i5<il ^ Ml*-!la "^Tl ’SN^H 4 ^TT : 

^4>l(l *7T<?»*f4lO F^4Rt HlHI^d) SlfvfHHH, 1912 (1912 2) '^7 d6HHH ^frT 3RJ f4f^7 ^ 

3?4N <P*i^l«f»ci f4>41 FFfnd - 41^4§<n ^ti 4l«i5<il 3ir4Pi*iH, 1 860 ( 1 860 ^r 21 ) ^tt tirttr 

ch)^ ^TrFTpft^ f4f4 of} 3^4)'l <P»i^1 , jki ^IfyP’Ri, ^iPlcb "*71 ^Jjf 4l^H5«d "% <P*itrjl«h< u i l <S"i<H ^T "4 
^7111 ^ *M»MI; 

(4) 3rf4c6f0 "*714)4^id fd>41 <41 ^ (4i41 yi^^ci o^Pw "4 wr yir^<t>id ^ fan ■gro 

1=6^, J lk 41 ®hi4 ^ fcll[ «hl^ 9>lti ’E c (l«hK T@1 <h4ll I 

23 . 3 tfl r »fd ^t »4fi i d Art % -*faa ^ ^ im ^r ^trf^r if fern ^tt.— 

(l) 3Rt£ 37f4^rrt ^ti ^rpgrd w*r 37Tf4«t>id 375 * 7^7 w<t 1^ I^ptt 3rnd cFcfssr 4 fP77 ( r ?t 41 Hid ^ ^shi 

^d 'r^u d" ^d ‘v41«hi4 fa>4) F4f4>cHi oqq«i<fi 4 f4>41 <jf4d (4(4 »c41h ^d Rk f4*ii 37^914*7(7 h^I ?Vn i 

(2) ^ti 3ifq-<wd -ht <64^id, ^ ^4 4 srfa^7^4 f ar^qfFR w? t^4t 

37f4«6 <*^0 ^d 37df4 ^ Rrly, I4>41 4?R 3d< h 4 ^Sfd Ml Hi «6<d ^»7 i«h^K * 15 ! g'iH! 314 "37? 4^ 3i^llHHirH«h <JMi4l ^>7 ^l41 FfHI 

Hi H^ih yiF^chid 37f44fd(7 ^4 » , m : 

Fg w7 37f«7^74 Tld mi mworn t ft* 37ta4 ^ +44ld 37^7fF7cT ^d TKHT^TT 37^ Wl %d 
HftfFTfddf ^ 3 t# 7 «77 4t ^tt 4 fdH4 u i 4 4t ^4t 37gqf44d "hi 344^ ^d hth> h41hi tptt fdd?i d^T f^ drd 
srgHfFTid ^ 3Tf*rer ^Fd ^d f04>i 4 srcr fdlHHfHd #d i 

24 . 4^vh ^^df 37f^4 sf4 «b4^i() ^44^4"57Mto;fto sto ^tshmh 4m 373 * 74 * 777 to 

ton,— 

(1 ) ^df ?777577 37f4«bld/Vll7SI ^7 37HT4 37tol4 ^d W 4, 4#H tn HgiyWdi; 

( 2 ) m 4,37tor4/d^ ^r Tto toto* i 
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28. 'afjrpr 3T aflr ffwfnMp—(l) yd)3> 37^7377^ sroft 3?# 34 373ft 377f433t ark srffTff 

3ft [HHldPsIn 3»t 3733 *J«f ^3[ 33» f3373ft ^*77— 

(37) 37 ft 37F£ TFT $ 37 377^ 3>g3 ^ l3747t 47343 «fr 37*7 ft 73T34 77*7% "ft 34?3f f3474T3 37 347^ 73lf*7<3!3)H 37 
4473> SKI 37f§!3 37 3^ 37 37 3337 

(43) 3473f S147 Pqeiwi ^f 3777*773 *£3 ^ *qi[i«qi4H 37 37f% 37^7?3» S747 3lf477 ft34, 1^34 3?t4 3373 1347^ 3TcFfcT 
&h 4 Ml 'Rl 

(3) 347^ SRI fiflRM 3 37 TO 7*3 ^ 43lfa<3l3ld 37 37f*TcT 37 347^ SI4I 3lf43 37*3 W7 7T7ff; 

(3) 3^ sr! tthttufi 37 37*3 site : 

343 f3T47t 37f33rrct 3ft ssn *t 3t 53 fffwff ^ 3774*7 3ft cTrftsr 3ft «lr3> 3ft i&\ *t' ft ft 133 RiPh^hT ft 374*7 3ft 

diO<a 7t ft3 *7747 ft *7tc14 fqq< u i f3I I 

(2) 77cf3T 37f3334t 374^37 3*1 ff 31 *7Tf 3ft 333 3f ^ 30 37$?T $ 3?7t 3ft 7*7734/33*7 TTlff 3ft f3343t f*T7 I 

(3) 3^ 3Tff334t W HlfWil 3Tt *jf 4J337 ^ 147373 3^273337 373, 13373,33FR 37 37*3*77 3T ft 3?3f *7T*7 47 37 
373f 3g3 *£ l3?ft 33%T 47343^31*7 3 3^ 4*7734 479% 3ft 37f%3 37 3TT33 f333H 3ff 37^37 : 

H<g 3frft|«t»i0 SR) 34t 47$7M xifqqiiO 3>t *jf ^^hRi <^ft ftft,— 

(3?) olf337|fi ^ "HI*! 3ft3 *33574 47§f 31^ l3*ft *3ff3 *£ 477*7 7*477 3>t^ 475*73574 ff737 *57137 f; 31 

(■*3) 37*33113J# f33fad 31 feMlfdyikl ^33^Rt SRI ^1 ^33FK 13T3T 3T3T t I 

(4) 3frteT 3rf33JRt, 3^ *3IPHr=l|tfl3 3T 3^ SRT 3T3^ 3T3 4* 3T 3^ ^3 ^ 1%Ttt 3flf?T3 ^KF3 ^ 3T3 "4' 3lfT3 
Wl ^f3f3 ^ ■f3P3?T Vir^qi TT533?R 3ft 3f3 ^t #rf333 TJc3 25,000 3. ^ 3TftJ3T t eft W Tnf^Rt 3ft 35^ : 

3T3 3f3 ^3tIR — 

(3?) 3^333^ ^ 3TR73ft3 ^ ^ TT33 USfi 3T^ f3TRt ^3f33 3131%3T ‘STTeTT f; 3T 

C - ^) l3>3lt R^fHd 31 iiRlPtJ'd *4^51 PI Hl^R 3F32TT f3T3T 3T3T f, 

ft WT U T f*3 3n ^ t ^ #^t 3 #TCIV1 3R3t ftft I 

(5) lf3I3t 33-^rf%33 3m 3^ ftf ^ ft, Wl inf333ft, 13WT 3T t33t3 3TT^7T SRT f3^ ft-?T33 3T, 

ffrft 3Tf33?Rt 3T 3^TRt f 3TT 3TT^T f 3«nf3f3f^3 3T3fa ^ ft3T, 3T# SRT 3T 3TT3ft 3lk "f «7Tft?T "3T 3Tf% 3T 33T^ ^ 

R*»ft 3Tlf9RT 313F? ^ 3T3 3>t fft Wmh 3T WI3< fMfrl ^ (34^3 3fR Rtq<«i, ft 347 371^31 ff t3i3T 31^, 3ft 374^3 

3J4 47^37 aflt 3ff ^3? SRI fft 3rt§7T 3ft 3lft t ft Rl<=K«l f 47T33 3T 3lt3 ft Up-Mldd fff Pdd<^ SRT fft 4T7ff 37tfcT 
3>t ft I 

29. ff3TF 473ft W^Tt— 

(1) (i) 3ff <nft»3>iO 3T ehfqkl ffrft ^3f33 f, ff4I33 3ff 31 ^Teft ftt331, f33TF 3T f33TF 3ft ffaST 

3ff 3^37 I 

(ii) 3>t^ 3f[^q»Kl 37 3»f314t, 373f 3% 3T 313ft 37ft ^ ftffcT Tirf ^ ffjft ©3f33 f f33TS 3#t‘ 37437 
37 1f*Rf 3»t fitful 3ft* 3^37 : 

373 MlfW+lO, 3ff 3473J7 3S 47*77373 ft 3737 f %,— 

(37) 7*477 pqqif ^pqq»i0 37 q»4qid 3^7 f331? ^ 37*3 WBR 3ft c7F^43t3 fff3 ^ 373t3 37^31; 3^ 

C&) ^477 ^ ^ 37=3 377377 t; 

ft3S^f 37f33n7t373Jf377t3ft^fe (i) 37^75 (ii) "4*33lP3pjR^ ffT77t ^ 1337? 3ft 3J7f 37f337?3 ft 77 ^ 7373 ? 7 f 
^^^77^37 I 

(2) 3ftf ^477 3ifacf»i4 37 «b4qi<l, t37lf MKdlo il^Odl 37^ BqfftT^ t3*=f ffrft oZT^cf ^ 133TF tf^77f 37 f337? 37737 
f, jj[4d «tW) 3ft 477 77®3 3>t 4J337 ^31 I 

30. wn 3T 371M7lftT3> 37T7t3 ^ 377377 37 fa# 37fa<frlti 3T 3frf7J7ft 3ft ft 7 7 3e77f t .—(1) f3777t ^ 37f333(t 
37 33f377t 3ft, 3777*73 ITfcI t3777t fff3 3ft Uff^ ^ 37^777*3 4f 3*3 ^ %3 37 %47t 37 T<77lf33> 377^3 ^ 3T73R 37 f3733T7 
3T137^ 13737 3n37 f, 3f3 7m 3nff3>I7t SI7I ^477 ff^371337 337 ft ft, 337^*7%, "3473^ 1*T733T7t 37tr/37 fftZ ^rf 3ft 3T7t^ - 
^ "377 3T7t^ 337 37 T&ft 373ff ^ ^tTH ft 7737*7 3lfa37Tft If^T 3f, ffd'ffd 31 fddfdl^ld 47*7?n 37 7737*77 : 

37g ^47 373ff 3ft 3733 %* 3^ %H 77*7?n "3737 f, ffff3*7 46 ff 337 fftffe ft33 t*T3ff *737 47^3 f373T 

37^*17 I 
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(2) U) # 3?*?fa fa# arfro# f ^rfa# # fasr ~m wr ^fa «far sfa «#f # # 

#*11 # *nn$ # qftf^faiT # arj^R asftr ^r fafavd^ #^fe 3 topr fa*?i to# fa - *^# 3?#*? # wi # 

arafa # ^? if # to ^ # srafa # ^? 3 : 

^ #*RT <r# 3Fp# #A *?ft T$ #**# F <$*fa# ^f,— 

(0 A# asraf«? # ^g# m m& tot i; affc 

(ii) *?# 3?Rhif # 4 l«i^<w far? tot $ f to*? ^raic-w sre? "sif fata if ^f># f «refa fata # sptrct 

'# ^v?II Af «i? WSJ*? wtadilO *h1 M5 tfMmli ^tll ^ Ifa dA 3^pqn 3}jd?. u t ^f>l 4t4] H# 1 7PTT *141 ^ 
fa# ##n*KTOM ^tot fata faF ^ m \ 

(3) (^0 antacid 'm 4»4fa f fafa?M 39 if fafaafa# a^^ta^nr## 1 ?!#^^ 

fan toitot #>it toi % nr 3 th<tm ^>t fro#*r <s«im tot t fro A' wi wta^# # tto if ■qi # 
tep 3RRRTT 3fafa $ m Afa # fa# 4>1H«6M 3 #*tad t # Afa Af 3lfa+[fl F fafa STO 3*fa 
^fc# # fafar # #fa 'A t, g*r toa w? infos# # to fanror ## afft site# *tt fafafa 

3?NS+7 ##; 

(■er) ^# # are infers*?# town? -m A # -m fas# q hto ^ # fate# grfg#far^t ^r^fa# 

#* 3Tfq#FT m fSffaRT 39 ^ ^ ## I 

(4) ^gf fa# 3rf^# ~qi nA ^T- l^fH^H ( 3 ) # Af fa*n -m% zftt ^rn 

#ff«Rr ^tnfafa ^ sTO fan ^m t ^ ^A'diA ^ ^ ^ ^gf Ifa? <# ^Am'A^gicr 

fart^fr^n 1 

(5) W fa# Slfay# ^T 5»*fcnfl # ^j q faq f d tg^ft # faff i#Ijgft #^RRT a ^ j 9 fi#d ^T#fan 

^ 3 nq#^ snfa # s?miT ^ ^ Iroarc fan ^ ^ cRm ^ fa# fa^i # 393 ?^ 3 fan -gnA # ^prw f, 

■=ngf fa'-rw 23 # ^pfn # c^#A #r -to f^f^nn # 3 t#sr # fan ^ -*n +4^# ^t, n*ufa#r, 1 ^ # f^Hf w^* 

37^rfa?cf T0RT -qi ^?fa fam ^ ^ ^ 3Tsfa -A 3RJ«P ^ TRRT 37^f^cT Tg^TT RFTT I 

31. in#R» ^f fa ^ fan #fan v f ^A q . —^t cpA^rI t m# Ri fa# 

nn#T ^f ’rpt -t# #n -qr fam# fapra, dMiM i fa^ i, fa^t fren -m fa# apn wfrq fi^rra ^ Af 

Pnt^H 1 

32. F#, -JfWWlf 3#^ if ^fafaa #% # fan ufi#w—(1) ^ apfa^# # fa^ 

3# # !^ , 1947 # 3T q fa < fo ^f t — 

0*) ifa # <pA^ ] R^' #, # 3r f#H^ # awfa^fe r 4 fl fau t, fa# s q q ^i ^ #r nn -m # 

#t#r ^»r f ftc# f tri #f awarr 3Rr«Tr f 375 ^ ^ "A w&z 

*rgf #nr f *ufT ^r #f 1 

(■ 9 ) a^^ni#^%#fa#3T^^fa#^fannmf^^#«rafa#-qTifa##^n'A > fa#TRiR^t 

gTdRl ^T 3TT9R -^#'#11^ ^PPT fa# TO -A ^ ^TT F Af fa# 3flgfad 

F 3rfW TR#! if 1C TR ngf #TT I 

( 2 ) fa# ^ if, # As ^t -qn ^ cft i 4qg-T t # %^faR ^t Tte -f t, ~qg fafaw 

#-3^^mn^fa^mis#TT^p-for 4>4^# ife mrf*m 1 1 

(3) n>#< # fa# #m nn to 2 ? -#f gfa ^1 #nr fa^fa ^r f %ton w ingm #r 
arefegr, to? ■# f^r, faA# TOff# to MfA #r#\ effa MHgif 5 ?, tow ^fan # far # i 1 

33 . —( 1 ) *#f 3 ?^# q? «s4^# . w 3?rto# # 1 ^ 3?y?faT # faro, fa# gqfar, ##d f 
mf*H> i H ^ri ^ fx n fa g fa# to # to? if to 2 ? ^ fri? 1 

(2) TO ^ 3?^#^ "OT-fafal 1 ? (1) #3infafalT' , T ? n tTO#f 3?fa^ ^ ^#^ %?? AA TO? TOT 
^<<^k f 4h4>k 3wh "ifa ^ fa# «# 3?f#3F *icT ^*n 1 

. 34. 3 ? f4m» T ft m ^far# # tow H —(1) a?f^# ^n +Ad#, mm wfan.# # ^ # 

faro, ^ fanif 3?fa^ tot ^ ^ #f #Eim ^#ro ^ 3?qeff 3?# tor Af'nt fa# a?^r 3?fro# 

F ^#1# # TOH if 3n#fag fa# TO *?T TOR if TO ^ ^T : 


3078GI/11—2 
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^ Tq-faPm 41 rt!^ rtr ftHfafiaa 41 44— 

(1) 144 3TfRR>R| RT R*4=IKl 4 W1 4 RT f44 3RR 34TRRt RT c|4r 4 41 4RlPMR RT TRRTcKR 4 3TRRT R* 

RT 144 44 M4T 4 M f44 ?RT44*l4Rll4RT'!5fe4i?, 3 TTr 1M FfR^cT 4 RlM 3 t 4 3mRfc 

TFffa RR 41^ fa^ WFR wife; 3rk 

(ii) 3 THhI f<.^iT RT 4 FFR SRI 3Hi<4)foid RPTFR 3j4 Tfr4 ’HC'bK R>1 *41<5hRl I 

(2) (R?) 4lf 3TfaRn4 RT MM f44 3Tfacfi4 RT RTeNrI R7 RT 4 ReRS? ?R 4 RT 3T5TcRST ?RT 4 RRTR RT RRTR 

^Tci^ ^4 144 f^T? -fcetfiR 3Rl<1f> 4 f4^ R^T 41 4 dryRd RT RT*R R|jf rRrI; 

(TR) 41^ 34TRR4 RT 144 fte M 144 3TfRR4t RT r 4M 4 TRRTR 4 %R 144 R«RR4 
RT fTR ffe 4 3TfRRR4 RT Ch4^i0 4 M i ReRRI 4 %TT *4 RR MPI r4 rM I 

35. Ml^HT eh^i.—R>V 3tfW<1 rt Ri4Rl<), 14 4 "3RR>1 4<fl 4 44fR?f fcfq4 R>1 Ri«*d -3^4 %4 =4 ^<31-1 t?<j 

144 44s RTfRRTRt RT ^ tMM RT 3FR RT?4 RRTR R^f RT ^c(4 RR RRTR r4 RRRT I 

36. 3rf4cJR—^ 3T14RR4 RTRnfM, WT RTf*TRR4 4^ 4^4 414RTR, 144 WR4 f444 STJRTRT 
4 4rzrs1’ rt w4f 4 RUf ftfa '3 t tt?4 rt srt 4mf 4 M rrtr 4rtrt3 m 4 atfRRTRf 4 %R rft h4‘ ^4tt ^4 

'b^Ml ^IT SRRft "3TT4 RTJ TTW®nS ‘ ; l4f c +i\ r Tl I 

37. RT^» UIHfW ^T 3q44r.—344^4 ^T ^4 ^k1,— 

(^) 4^ 4 mm 4h^ 4 4r 4 w 4^ f 3^M *n sm Rmf44‘ 4 444 tt mm ^ t44t 

f4f4^TR4«F w^T ^rm; 

(Rsf) 3 tt4 ^ 3t^r ^ 4rt f4r4t ri^t 44’, a4444 ^ 3 ri rimRimT 4 trtf? 4 Tim 44 ?r^Tct 
"^4 TFR^TTT^RRt 4t <?^.rt J ll f4> f4>4) 4[ FR 7 ! 3^4 ^4^4 4> Rl^Si 4 44 44t, 4|RfEp4 ^ fllHRr^ SKI 
f^FR4 trbr 4 'gzwm ^ ^4; 

(r) t=64t mi4'*i(4'+» ^prpt tr Pt>4} 44f, 34'^Rnft, SR? ^iMriiMlf =4 ^q^fFr 4 

(r) rt^rtt ^ 14844 4 f44t Rfcf^Rfcfi w tr 44n t 

TwternR-'^R 144m ^ wM 4 fm> “Rr^fr^ wft” 4 ^ 4rt rir ^ rIrr 3444ci t ^4 ^h?ti ^4,44 
44r 1JR4 3R18T1 3?4?1 ^R R^reft 4 RT 3l4?l cf4 rjrRi 4 rf 4 4 i 

38. 44t 3r4)4R.—■5f4f 34 w4 rt t>4tt4 ^4?^ rt ^ 4ri ^t4 ^4tt 41 f%41 t4 4 44 41414 

4 3TRTT 4 I 

4W!<4RU|.-- -^r f44m 4 trM 4 %q; “44 ^4l^” 4 sorter m4 ri 3racq^ wr 4 f444fa?r 

3t434r RR 4 aFTTg^ 3q-cj^R 4 f— 

(^■) wife? Rt4 s4t R?cT; 

(^) 4r W 4t RFT RT 3T34R; 

(n) 44 t4m 3T^f4r4; 

(R) 41f 3^<rf)d RifecR R^mi; RT 

(^-) 3t4sr4t ^iiOR^, 4ferr rt 4-4fw 44 rjt 3hr^ i 

39 . viiI4wi .—^r 3RRPT 4 tj4it 41 r^f4i4f Rt i(4+d rrtr ^t 4 f4n41| 4 ri 34Rr41 rt ^4rkI 41 4f4^4f 
41 4 t «+><.di 4 rt 41 r4^tt, a^^Rn rt 443RTctt ysf^w r>rh 4 rt 4 44 ^kR R>Rn 4 4144 4 44t 4 f4^ *n4^rc^ ^ rt 
tr4 3t^41' 4 Mr 41 rt 41 3rj?trft 4t rrcT? t 3 trrt r^trr 41441 3rr ^r rtt 441, fMf4fecr 4’ 4144 m 

RT 3rfRRT -«|irw4f RR Ml 4RT, 3TRf^ :— 

I. 3TfRRTT4 : 

(R>) 44 ?tiI4tri : 

(i) 4 t44 RRTT; 

(ii) 4 r4 rrtr 4 M 4tM^ Mrf4 rt 4rrt; 

(iii) rr4t4 4rtrt; 

(iv) rt 3tM 4r str 4rt 41 144 4j4 r4r ^t4 rt ^r4 rft rtt rtfR' rt 44 3^r 

<r>h1 4 r^41 4 th 4 yfo 4^ 

(v) 4M RRTR 4 t4R 4 R^ 4 3Rf^ 41 3 tM 4 14j. "RRR 4rrrh 4 IMrt: RRTR RR" R^HT i 


I VfffWl W+‘V‘- > 


■•\' * ma*m a 4J|> I«| 


""T T-mr'-T*"*' 


IW< ■» ■ 5 tH: « 
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(rt) tjsr ntfcm : 

(i) faft44 39^FR-faFl4H (1) (Ri) RftR5 (v)~3 RR I dM4T RtT^lRRTRl%Rt fafnifoe 3TRfo 
^ fm T&W ^RRRTR 3 FR RT* 3 alfc fr^ff Rf?R ftHcTC RRR R=F % RRT RfRRR^ T&ft RTRt 

3TRfa^ ^RR^feRT 39lP$ld RT^RT RT RF? Sffft RRT T^Rt RRfa R?T RHlfkl RT RTRt RiT 3R^ 
4dd R»t Ri 4) gP&4l RTt FRfRR RTT^ RIT RRIR FftT RT RFf Ft 7 !!; 

(ii) PtMrK iW RT RR R>4); 

(iii) 3iPiqi4 ^qiPi^Ri; 

(iv) 4 °ii Sil'Hf «imi Pi4tad Ri Pu^ai RFf FtRt; 

(v) H^'cgfa Rft ^hi^h: Riq) f'fal'sn ^ Rn< Pu^di Ffaft l 

*w1cMU|_FR fRfRRR ^ Wfctfi ^ %t, rHHfdfeld RT^f RTfRT R& ?&fz 3 RFT RTTIRft, 3T^ :— 

(i) fRiRt 3ipMchiO frrrR* tftgfRd ^ PwRigui^RtFR^ rtrr fRiRTt,faRiRfa r^strrtr^rttrr3 

^ 3i<H’+>C1C1l R* R>K U I 'RRT RT 3jfRRI Rlt <l c b*1J; 

(ii) R3TTTRtR RTT RIT# R# 3^Mg4ddl ^ 3TmR RT iRIRT RTfRRRTfr ^ ^ #RRRH #f RRR# R5 TRITNtRT R# 

TTRTRr; 

(iii) M STftebifl "3R d^dT #F ^ Ri fel^ TRldlM"! °bcf c *4'HK R 4*11 RT y)~lfd R «=h<*11, fRRR^ fcll^ RF f^RK 
**><•) T?cJ H(3) F^ *wri fch'tj 3RR> fcm, 'dflcfi Hind RT fatik RIT# rT m'tiic^RF S^Hgew RTRT ■^fTcTT T?; 

(iv) irt ^ ^ RifdRR sfiw ^ gja ■m a^irof^ep ^ Wm ^ ^tW ^ %r l^ft 

■Srf^diiO yl^fci ^ O^dt ^IT l^Pici "4j'<di; 

(v) cs^cK its ^T WZ m ^TPTFFT l^rtft ^T 3Tm ^TT% ^ feraR^I ^ ^ | tRU | ^ 

3RT^s mwto+ sn<^Rf tr ~s^r its w ^ ^ f^ ^igqg^T wt$\ w, fanm its ^ ^ 

(vi) ^ 3T^f«r^■qr ~s^ sm3ftrst fcT^xrt^n rt frgsR! %Rt srtem ^t, 

PigHw ^ Ih^hT, RT f=TR^ff 3TW ^Rt ^yft^tRT ^ ?TffR<T RT^ 3TK#‘ ^ 3TJRR ^ RT ^ RT 

yfdcl^H; 

(vii) Rfdfdgf^d RT fR5Rt RfR^TTTt RiT dR«t> g^T RR3R ^ yRiq^d; 

(viii) %Rt 37fRRRd ^t,— 

(RT) tRTRt RfaRT RT RRR ^ R«ftR 3 3RTRT 3R8TTR1 IftiRd ^R 3RlfR RRTfRT RT, fSfR^ 

fR^'Kl %RT RRT RT "3R^ "HR^Ft fd^JVl R> fRRRRt ^ R^RR; 

C®) fRRft RfRRI RT RRR ^ 3T#T tRgfRri, R^I RT RRR ^ tRRRRf ^ R^RR; 

(R) RERt ^ RTR ^ RR ^f, ^RT R?t RHlfki : 

RR3 MRRR 39 ^ ^R-fRfRRR (1) ^ &S (Rf) R5) RR (i) ^ RR (v) ^f RRlforf^fe ^ RlfelRT R^R 
RlfRRiRt ^RIRR RR> ^fM<lfsd R5f Rit 'S«'< < |) RR RR> 3<(tj4>i<l R^ Icifed Pi*-ilci(<ga ^dt R?f ^ Rfift,-— 

(i) ^ m 3TTRr¥ Rft -gRRT ^RT iRR^ RTRR RT 3R^ ~5°RT V II PRIRl' ^ RftRtRR RR RRTTR t^FRI t; 

(ii) ^ "^RRI Rit MiIki R>t di(l<a ^ 15 fRR RRfR ^ RtcR ftnRgd ^ RffR^TT R»T RiRR ^RR RR^ 
gfRR^RR 3TRR* ^RT 3^ 3TfRRJRt IRT RRJR RfRWT ^ RTRR, Rf^ RT^ Ft, RT ^RRI^ ^ RTRTc^ iRRR 
fRiRT RTRRT : 

RTRJ RF lR> "SiRT (qrlR^ 9R<e( RlfRTRf ^f ^ tRiRt Rlfer ^ RfRTtRR RR RRf 3R^?T R^TR RTfRRnft 'SIR 
%feR RR FRTT^fRT fRTRt 3TT^T ^ iRRTR, R?f tRJRT RT^RT Mm ^ RT^R RT RTM R?t iRTfRR %R 
fRRT Rk RpR+lO RrMRRlRRT 3^ FR RTR ^ tR^ fRRT tRi TRR> RTR STRfR RT 3 rM RH RtR ^ 3^ ^RR 
RJt RtcRRT RTT gfRR^RR 3TRRT T$, ^RT RH^ RTRR RltTcT RFT fRTRT ^RT : 

RRg RF Rk TRi R5TF RTTR RFT R>T ^i^ll, RTF,— 

(i) RfR ^ RTR#*^f 4»<NK RlfRR Ft RTTRT t, ^RRF^TR RJT# RT RR^jfcJ RR R5 RfR#RT RT^ R5T 37TRR 
RFt’t; 3fk 

(ii) IfRT^ RfR^RitRRRRRm^-g^RT^R^tlRR^^RTRTRRRk^RRFRft^RRTRtR^tfRRRTT 
RF RR RTRTRR RT TeTT 7 RTRT FT RRRTT; 3 Tk 
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(iii) STfEWRt ^ «hi<ui «ffiT3Tt ^J^FfT ^ ^t*$| ^ *q|«fcK «?R %ST 1? I 

2 . : 

(=f) : 

(i) hRPkI; 

(ii) dti4> yielded fci i ^n j i’ < Hi* ^Mdfisin 4iVii; 

(iii) WTO $ 3RTfe ^7t 3?^fg c£ ^TPjfe it# WTT; 

(^) ^IllWRT : 

(i) 

(ii) WTO ^4 3Frfq^3R?fa ^ M, 3dH<*f£ (gf&qf) WTT; 

(iii) w)q ^RTO#TT; 

(iv) ?tfK cfrrHiO^ ^dHRH ^ ■smn i ^ ^ ^ TOfa <f* 

fiMd< T&m tf4) ^cR Rei’if; 

(v) 4cil ^ ill’ll Mi^l ^ fVm, Tuf?ai *teTsHt; 

(vi) ^3% : 

TOJ WT Tnfarot SRI 39 ^ WfafWT (2) ^ 13S (79) ^ RS (i) ^ RS (vi) 3 

WfafaRv ^§zr WffcWI cR cR? 3^fg#T?r TSf ^ ^nrrft TO cRF — 

(i) 3 tt^t tftto 'xtfmrti srt Mm *f wwftd h it afft %tt ^ sMn, Mm 3 3tr^ 

(STRhtf) m fw^cr f%T£ f^TT ^ f^TT fiRT 3?R f%T7 fsTTT Tflfar isf f^TT 

*1111*11 I 

(ii) M father $ 3?Rte (3flfrff) ^t ?tr ^ afr ^ sfror to* ^t gfatgcja aror to 

^f 3R fan ^RT t : 

M<*tJ <46 3^ i% «t>V *TlV t?Vf), ^ifS,- 

(i) "^TFTT i? f^j 'SfS -Hli«ia 4t Tf *TT?TT "t eft Rt ^T 3TTYFT FSH* Rt TT^ajfg ^)T 

^7T t; sftr 

(ii) "^Nf ^ «^4-cn0 efi) chi^ u l ^TTsff ^^1 *TTft ^ r*i«A’ "3^ e^rqn, sflT "3^T *£q*il St't, 

m ^ ^ 3||T 

(iii) ^ Y^cKI ^?T3afl 3R^ TOR ^ *4fa>K ^%Tfj 

t \ 

40 . yl^ii ^iftRqro.—wi inftRnfi sri faU<w 39 ^ a^^nsif ^r 3rf«RWT ^t -stim— 

(^T) ^ m cTg?fiKE# 3nm ^R ^T ~<f»4d l ft ^ ?IlfeT 3 T fiRtf q<I Wt Wfcft i, *imm ?Jlifa r* JF 1 l<rW 

-$ ^R tsqiw t; RT 

(T3) ^rtf arffcrcnfl rt Mzrtt ^ atmifti* mpq $ 3 um w, MMs <wmi w $ ; 

(Tf) -STST aifWKt T|i y4^ | <1 TTRR ^ -m i; ^TT 

(^T) '3lt?i r®r»^n ■3i’*^i ^>K u f S-tfachlO ^ <t>4 , eff<l ^*11 ^ M 4 !! ^ "^IT 

(^) ^T -gt^RT^RT m ^ ^fWT 39 ^ 3T#T farf^fe Tlf^RI ^FT WT ^T«T t : 

fc(P(4H 39 ^ 3T^TT3iTt ^iT cR n^i 3Tft7o73R * 15 ! f^RlT ^Tt ^ (ViRsIci 

^f arfqfRfeRT alk ^ ^ w ^f ^R1^ ^ f 1 

41. RRT ^ Trf^FT ^JT M(e«4)v*H.— 1 W wf^+’rft., PdRsId TO 3 HfW RT 3TF&T SRI fT Hfdf^d ^ 

g^ngMH ^n— 

(i) 3rta^ ^ s?it^ f, *&§ -sft-aw aifarot ^ T*m ^wwh 31, ^ +i4^iI6^i' m**r 

(ii) ^dKl ^ ssn 39 ^ snfrr 3rf*w>lll : 

TFg w M^ifsRJR ^ to 3 ^ atfwfl ^ to Mfm ^R ^n, 

31d4n ^ <H"4 w**H3fi xfaldgfdRT "'R 37T^ ^11 cfi)^ cf^J "3RT cnfV«hiO "ST ^>4^(0 

^ ‘J^R ^cHHR 4f t ftRFS cppfa i ft q f 3TRW? ^ ^ f, *ft t I 
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42 . ^frr.—yr3fort#qro3ftR-fiFt^qy 

3 {fwft 3T*raTT^> * E» Nfl Rffifl TO 3 affilfaT f afr-3?T ^ fogg 315TOTO4 > y p fo lfeqi STRUTf afr 3^ 

3#R ^^R^^ 3rffr4) T fr 3fr ^ Tfc n ft#Ny^TOffRlTO 3rffo ^ 

^rfa* eft arm ^F f##?r # rr^i fa 3iffcrcnft ^ tot wr wftwrft, arcrcfcF 3jfa<Frct 3?ft ?rford ^Nf ^ tot w 

STfTOfl FH 3?fo ^#f ^ faFg 3TRNf 3 rfto to to# i 

43. WZ 3TTxiTT^T.—fat# 7 !*# ■# t%R# W #> Ft#!^ *ft pTHftrlfeW i'Ufa ^ft RFJ^Ff# ^njf W 3TftRJ*R fTOT 

TO $ fa aflfosTfl *441(1 ^ STORR amf^ :— 

W wr *if arfaro^ fro to # f*F 4#g faR# 3jfa*if) ^ *>ihn# ^ to afrgmfa* anffcrai t *n to# 
<Hiv<ffa+ ^i^k *r 4 hR« fror # «/f^4F ^r rtw^t ar#%?T # «f* atffcrend *n *4*0 

3*TO3TTO^tTO^r 3 T f^4) g TiT 4>T3^faoTfaTO rJ 3 TOR> TO 'fl ^TfTORTOfrRTFI flfofr g nT 
*r 3F#*m 4 ^t apftro in RRrafcn an^ta *n #$ 3ro sifroO *t rM^t rt^# iron anawTO 

3T5*#^*l fa>* *•<; 

(■Q) ^ ar^m ^ forte Tp[ farerc *r# toi^ wr mfa* i (l *r ~3F tiHran f1 to t fo arf q * T ti ^t ^>4^ ^ 

^ fo$g affifRHWfr TOfrn# 3TOT ^R# *1 ^TF HWCT t^ft^HT *=0 « W f MJ KefaeH 3TI#PT 

^n aro mfowO 4#, *ft areran ski *W4-Rm ^ to f^f^KT Iro ^ to? ^ 

fa TOT q«ffa<f a( f ll4> l ^ 4>^4Rl ^ faEE 3 ^m H TTOF ^ TOT 1 ? ^ ^Pft 
(tt) ^ qr fiqfti , -g^l ^TfeTT 3TT%T ^ 3RT TOg ^ of>T# -q?^ WT 31l f^» fTt ^ 

^ -era i fa -$ fas* ag?iRRTTO TOWt arrcwr ^r to# t eft ^ ftrfroif ^ ar^r 

to, fropfH to aiT 3 ?RT ^i frot 3 rt ^ ^rfqrr ^rft, w«^n amftn to V* 3j#sr $ fan 

TOTHTO 7TOT TO» ^ w^ft; 

W fgWPf^T TO 3TT^T -qi ^jfa ^TOvBT amftn TO toW^RT ^ TO ^T<% Wt HlfiW>Td ^ ap^ft 
TR^T ^TT; 

("SO TO 1 ? wt^<hi(l, ^ Wt^ 4 >h{ 14 yd^Jfll 31Fftn ^ft TO^ft TOTF ^ 3(#f<ra ^tni ft? 4TCT, ^if^Mfel 3TT^T ^TT 

<Hk)mT ^ft fte.Pqq fTOT TO T01^ TO ^ Wf4H #> a|«ftn ftPWH 39 ^ ai'EflH Vllfffl ^ viifw^i a?f«Rjf^ra ^ft 

M; 

(^) ^TOTHtTORT, TOtHT^lelTOT anTO ^>T TTOt eB^ TapTiTO^TIirw 3TTTOFRTTOTT I 

Defineui : TO faPPW ^ ^ I^Rf iTOt ^fM4>i(l "41 <»>^l0 ?ft ^ <dH14<y| 4PT ^Ht TO TO5R TO7TI ^ ^ TO^R 

tH*IR u l arf^fTOT, 1988 (1988 ^T 49) TO 13, TO 14, TO IS afa TO 16 H ‘ *W W ft qi fa l <Hm< | fa«t» »4WK ^»T ^TTOff 
t m 3Fjfan TOM ^ ^ -qf w iftl if ^Jpf TOIT t -4T 3q^?T ^ ^ TO 3Tpfl *!&*!*# ^»T wfa TOU t ^ 

aprft ?T^eT#f TPft^T ^ iTOT 78eTT ^1 

44. ftftofi TOTOft *RT# W PtIh^mT ^ aj«ft?T ftfRft TO $ Wtfatf fan 

arf^wrft -m T&fati, w? 3n1^^ ^ ^1 ai^qfir ^ l^n IWrt totoI Wf^ra^^mi 

45. —(1 ) -^t arf^Td -qr ^tor ^ amW ^ 

aroR ^r # 3?Ir arf%raft?n arg tot 4R ^tt #, 3g?iRHiTOT ^pNifTOf ^ ^r^T 8# a?R to^ fHM># afa 

to arfiw an#?r ^rtt ^r# ^ Pifvivi 3Rft<n ^ #tt? aiftraftai an^ ^ ^ rw^tt ofi^ii i 

(2) #Rff a t fay rft -qr t, aifeq ^ a r^Rntgr^TOi^^ arof^r ^ I^hr troft ^ftro frofg 

*T# °FT 4M *i^T cl J li I 

(3) ^rtt a i ft RBi ^ Tff 4)#4 i ^ ,1^ro^1^ aqm(^q» ^ i4 q i^ 3Tr^^^i t a T ft T^i^TO^^^#f^ 

R^HT 1^ a iyiTOI W ?f> TOfa lfl TO IWiR 'RT^ eR> ^l^U ft R l f RTTOT ^ ^ 3#R TO^ RP^R #f gfffa an#?T 

^ift?r if* fon to, srt i 

(4) #RTT off^4«bi^t ^n 4»4^l'(l, P4^4» f^?: o^^4TeH4» «l4«n^t'3nR*T^#‘T^ ^ TOTe(^ 

^eR 3forai ^TOT-Rif ^n a^^4^^F^^TO^ar^an^-qTfRFF^^3if%Mt trfroiTfti ( #^- > ■#' 
3R#R^^3ifqTO^i^TOl^ar^^n1#^TO^^RiTO^F^^F^n i 

: TO ^ ^ ftrn Wsif^hiR 3^ 4M<^i-i ^ ^M4H ^ RfRl^T TO!#, 

4>r44l^) ^ ^ Fft <ftl RTTO Mlftl4>l0 TO sfffa 3TT#?J ^TlftcT Ft# eR> ^ ^T RT^TT 3^R TOR? ^T f4»ftxR RWfW 3HffW# ^ 
3ff?PT 3TT#?T ^ ar^RTTR 41^fl I 
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46. ftri«SH.--WT RTfaRR# ^RT 3#TRmt RT RiifRlfl RTt rdtffMd faRT RT TT#TT 3^^ fReTRR RTt 3?RfR ^ 
#R 3TfaRTTTt RT RnfRrfl fHHftd field RtRR fRRfe r4 RR FR><R #11, 3TRf^ :— 

(1) iRTTft :-~ 

( 3T) ^Jd 4cid— 

(i) Pk'JToH R> MFe^ old RTTT "4 'Jird R>fr y^jfd RT fRRR fibi* Indl <TTl *jci dcid RTT RRT 1df?T^ R"T 
3TfRn>i(l rt[ fdeHd R>t cikIo T^ R»t dl<lo Rit SHFRR R>T TFT RT; 

(ii) RVRRlRcif 3T#T ^ t^T : 

(RT) RFT RTR ^RT £KT %#1 # RT R>i RTd\ t RFT STfRRTTft ^ TJet ^ RTT >/ 2 RTR R[ 

srftart Irott rt[ Rrcte 3 ^ ri#q rtT sttftr rtt tft rt; 

(TJ) RFT RTR fRTTft RTFTt 3tfRRRR jJITT R>t RTcit "§■ RFT 3 Er 4 did RTTT R> firF* "^cT 4dd RTT T^Ri 
fdFTf 3?fc faFTRR RTt #T 3RffR4 T£p RZ[ (>/ 2 ); 

(37T) r4— 

fdcHd RTt ^Et 3TRf*T ^ f#r, Rfi* RTtf #, fR#T # iRRTR, RFRlf RtTT 3ffi 3ER Rdf Rf[ WHT 
fNfW?46#‘3R-lRf s m (i) (R>) R^RR (i) 3^ (ii) 4RRI-fafaf^ RZT^mr %R <£ 3FRR, 

RcfalR FtfRTRT arfRRTTfTRf ^ ^Rt Wf RT^ RT Rft RTS# I 

(2) RT^RTTt : 

( 3?) *£d 4(1*1— 

(i) Piciwh R> #T RRT 4 RTR Rft y<f>fd RT fRRTT fRTR iRRT RR ^JeT 4 fR RTT RRT fdeil Rt 3R 
a>4Rid RT) fTdRR R>t Ridtei R> R$ RRfisT RT^ fad TFT RT; 

(ii) Wk^cff 3TRfa ^ I^tt ; 

(R») RFT RTR 4d> gRT fRMFftR # RT ^ ^FT ^R ^JeT RTT 3TT^H ( Vi ) ^ ^ 

FicfaH R»t oi(l<a ^ 1 J^ R>t did tel Rfi) TFT RTj 

(^) Wl([ ^R ^cFT, fRRpfFT ^TTd 4* f4cT^ R#RT RT ^R^ feRt Rfdftfa 

(#TfHtRRf) ^ RFt‘ #TT t; 

(r) «tft 'dN Pt>4) RTFrt arfR^FRR ^rt # ^icil ^ sftr dan srfR^RR RnfRTd r 4 3rf4a)(«in RFt 

a><^ # fi'ai'l RT R^ddi 3TfRRR^T Rit Rr 14 iiif^ci Rd dido "4 ^F HlR ^ RTRIc^RT 

fd^RRd ^ TT^ r 4 ^ RTRTF, ^ Rt M^ftpdf Fl, #; ^ffR 4 f^TTR RT 3RT^ 

RfcTfRfR (Slfclfd^T) ^ RTRRT RFf F^4 R7[ RRT 4, ’'JR %R R^T #TT I 

(3TT) R^— 

f4cf5R^t^t R#^tRsnR,RfF^F^,R#^ RTF 3?k 3FR Rxff ^>t R*1«M1 

46 ^ ^T-MWT (2) ^ (^?) qfd RF (i) ^ (ii) # fTdRFl 4’ RRT-fdfd^V Rir ^ RT 

a4nH RT RT n>4mU4l ^ TTRR W? TTP^Rd RT Rit : 

RT^ 3Tffel<t)Rl RT RRfRlf}' FR FRT \j|Tdi fddf^ r4 RR ^‘ICIN RTRT RR4 RJT FRiRR RFt #TT RR TRT 
RF FR RTF R^ #FRT R# RTRTT t %RF f%Rt 3RT MrFT, RTRRTT, ^fR RT cRRRR 4 RFf cTRT 1? : 

RR^ R? 3fftr fRT fdctan Rd 3TRfR ^ #TR RfR Rj)^ 3?ffe(Ri7d RT RidaiO, 3TRRt STfRRf^cTT R>t 3R5 RTRT 
R>^4 ^ aiT<u| "dcflPl<fTi Ft 'dim R) 3RR)) doilfd^fri Rit dido ‘^'3^R^ RldH PlafF RrTT RFR RFt fRiRT 
RITtRTTI 

47. RftRR I^RfF R# ^ RTJ?d.—t%Rt 3TfRRTlfl RT R^RRt R) T#q R^RR ^F r 4 ^ RRt STtwf R^tFRT 3^ 

^RT m RR 3TRfd^d R?R 3rfc 3TtRRTRl, RfR RT^ # RTt Wft 1R^f Rit R^ft RTRRl I 

48. faTTRR 3TRftT 3fflT RFR«5 RTT pT^qu| _(1) WT RTf^RFT), RTTfeT 3TfR#RT RTT^ RRR, RF M?T ^ 

R#TT fR» RRT RTf^Rld RT R>4Rld R^ R^RR IrrIf R^ 3lW ^R RftcT^RRf #, Rt RF tWad ^ RT RTT 3^RfR ^ Fji^ 4 
RF f^FPRRTRtR RT, #R R>T 3TFT TTRR iRiRT RT^RT #[ Rf^ TT^TR RlfRRTTd FTTTT 3ERRT lRprf?Rd RjTtTT■§■ eft T^RT R>V '3TT^RT RlRd 
R# Ehm RT^RT tRTTRR RRTR 3TfRR>lf[ RT 4»4md R^ *),4 RtRR IddlF R4 RTT RfRRTR RTTR RT^R r4 I 
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(2) <TG 37qfk q?t f P*ri 4> ^kii 3Tffct<*>i(| "47 cf^^lO f-^dT«ici TRfcff't', qfq"37^ 5<iI4l "qT i«*>qi "^ncTT % ^<il 

^ M 37qffef q7 aprqr WT 3HfWd m?7 q»t f ^ ^7 Tfpft *77t?ft I 

49. 37%r ^ arf^ebK —(i) qft^ afftreTTfl q7 fe fa qqY ^ arefa •qrfcr feral 377^7 ^ fe5£ i$ 377^7 

mP-a qfl atO<a 45 fci q>t 37qfq q> 4 )ck fqfVqq 50 ^f dflVcil^sicf •SihIcI yif^«wO ^ 3F7feT "371 *i4> , ij I 

(2) SfefeT yi[^4)lO SffaHHd: 3Tqfer qft Slffe ^ tTRt^T 3 *3$ HR? qft 3Tqfa ^ «faTC 3rftcT q>T fefe?qqqj^TT 3?fc 

3n^r arffe qkur i 

so. aroferyTffere>iA—'srftcT froferfatr^qft— 

(i) qte, ^WT 37«7^ W? 'Hlfa+lfl t; 3?^ 

(ii) 3T«q*5J, 3RT aTfq^Rt W Slfaqilft t I 

51. snfta qft 3Tqfet 3 ftHfafTsM afesnatf qiT WT fejqi ^TI, 3^ :— 

(0 q? 4‘ < 7*77 fere ark twft^qre 3 qft *rop3?fc 3 ht^rt ferera sfk <Hfa¥iq 

YKT^T ^-g^T #Tt; 

(ii) "5^ 44 <ri4t qjqq 3?k ^*414 37qfeqj @T J 0 fePF^RT 3TTcT^ feiqi ^ 3^ 46 374^ 377*7 ^f ^ u f 6Vfl| 

(iii) S’hA 4lfwi 31^1*1 (qPrR'^d fa>q| qi^ii; 

(iv) W ^ ^TfetTO ^ 774^7cT q?l q>t *17^41 I 

37W3-5 

^th affe q% 

52. <h*l vilc^gd 3^T tic*«7 $1**1.—-^T PiPimhT q> 3H4q) q^ 3iqfe <5^ 4<H 3?k v l 1 ^, fa>41 3lfaq>lO qi <7»44f<l 

qft Tifal ^ !><k^h ^ Vl° ^ ^ 3R*fe ’TRT ^ ^iPnH 4)14(44^ ^ cR^T T7R7 ^ ^ ^ ^Tf TT^T ^ I 

53. «*><* ^rt*1 3flT ^1% 1TOn<T 6^4.—Pti41 srf^Rn^ ^IT «n4-qi(l ^ ^<71 •HHIKI 37 k 

M<^ "ql^ 37fq=hl4 ^7T etJ^iO, qft ^c|T 7^ *7s^ti f^4I ^Rff ^ Til <Hft«til(l ^T et»4-qi4 T^pr sfk ^ 
dl(l^ ^ '577^4 : 

^ ^ alk % ^ ^ 37f«R5i^ q>4wRt q?t g?g ^ir4 i\ t ^ afk ^ ^ nnte ^ w<r 

■?) Tsmjrf I^rsr^ g<g ^krt ^ i 

54. $<Hqfcs,—tffl 4* 3d*af«, "377 4tH7HH ^ Tlr^F W tr TJr^ ftPHl^i 3?qf«T ^ ^ 

yl<^n 6kft, ^1# 37^fk WHIMH "41 TTTTgjT : 

' t 7T^ q^ <Hf%(cblO ^7T <*>44lA ^7777 ^ f^7, P*l*l4 ^ 3TRfT t f 3^1 dl<)i3 ^ ^7H1^ fSRT, cldH^fe 

cklT I 

37S7RI-6 

&Z& afrc y<m$ ui -m wm 

55. ^ Tranr—yr cfr a^q#T, ^ ^to rO -qr PiHl^Rad ^q?R ^qT ^ 

t^, qra ?kn, :— 

(q?) sTRfTftqqr 
(■Q) 1q?tqifqq7R 
(q) qkTTkqTt^t 
(^7) aror*TOi%|^t 

(t) fq?tq 37i4ifw«h sfhrfq^q^st 
(^) TRjfqg^,3lk 
(^) fqg^r 3{q<*>Rr 

56. TTgr ^ 1^ uiftiihj /).—wt "snffei^rr^ qi ^ tqfqrT - 3 ^ srt mi^kI 

fqftqn 55 q^ilql^iRod t4i4) y°bi<. q^t ^di q>t 4^4 *wu I 
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57. ^ yfibTT TIF tf^Zt ^ fFi4) FT 4>*UlN) Fit TJTFH TJRI% F»t ^iRtn.—( 1) FIT STfaFITT 

^ ^F 4' FTFT F?f ftlFT *TKTTFTFl t, FfF ^ ^ T^FT Fit 3T?FlF?FFTcTT 3T^RI ?t Ft W? FlfFFITTt fe1 field 4 3TI^YT FTTT iFRlt 
FFITT Fit sg^Zt FH FT »jWs< u i FIT I 

(2) FRFIFt 4fF> T^TTI FITFTBtFITW^t, Wl yif^+ld fFTTlt 3?ffej«6R| FT F»4FI<I Fit qH« «[eTT T1<£*1T Ft ^ 4* 3 Ft4 
ch4<*i WF FR4 FT %g<^Zl FT ^TT : 

ftrj FfF Fits* 3ift»chi0 ft f> 4'FI , G ^onieiF Ft °«e< ^ tit ff 3Tf 4 srtr shhA f^f Ft *is*4t ski ywietF eftz4 Ft leiF 

4*<F> SKI Z'-KId FTTFfFFT oqq| ^ft TFTF iFTF 'Hl4 Ft Rrtl< Ml^ (jVll I 

58. Tg£2t 4 FTFTT 3TT% FT f&tt FiT% FIT stfFFFTt FT ^Ntli # tg^zt FT t, FR FFI fFT5 

3TFFT Fltf STg^T F Ft4 fFIFT FFT Ft, FTlt T*TFT FT i^^zt^FT FTFTT 3T1FFT FIFf F!T Tg?jzt FT 4 ^ ^FTcT FT I 

59 . ft e raFnfri aiftifrifl ft <*>4mfl ^ Ifrq 3F$F Fff.—-ferft 44 arferenTt ft ft4ft4 

F^T FFt F>t '3|i^ 4 ll Fft tFef«RTFtF 1? 1 

60. 3iichR4I^F) S£z/h—( 1) Fltf 3tfFFnft FT F>4 fj 0 C[F> ^^fST f 4 4* ^4 sRcil®M 4 iT FT 12 FH4f*\FTT Fit STTFlfTFFT 
^<<4 4 TTFnTT T? : 

FTFJ M.F1 TTFF 4 "FTT fcd 4 STfFFi Fit 3flF>T^HF> ^<JZ) Flft eft FIT TTFIFt T? : 

FT^ FF 44 fFT t^rV 4 TTTF 3RFIPF FT4 fF*ft 3?tT TfFFTTf Fit <3,41 TtfcT ^ FFt ^Isi Frnnn (r<|i FfR 4 3PJRfTFfF 
FSFR fFF "4 3TfFFT Ft FTR I 

(2) fFRTt STfFFFTt FT Fi4fk 1 Fit FTTFlt T^FT Ft F«TF ^TFTF^ ^ ^Fr^ FTTT FT FTT^ FFT ^ f^F^ f^F Fit 
FT ^ <MHI^Mlfd«h 3TTFR FT 3T^F Ft4t I 

(3) (FT) fFRft FTfFFTTTt ^ TTFF 4' fFRTt ^TF{ f 4 4f FTT^ FTTT FFt* eft Ff SFFlfWFI Tg^St 3FI^ F^ 4 FtFlft F>t 

^dt ^ 3TFt FT Ft^ Ffe Ft FT^Ftl 

(TF) fFRTt FRfFlft ^ TTFF 4 fFRTt ^TST F^ 4 FF^ FtTT FFf eft F^ STTFTfTFFT ^t Fit ^ FFtFT %F FT 
FtFTft Fft ^t 4 FftFf^T fFTFT FT! FFRTT tl FF FtFlft Fit ^t fFfFFF-62 4f fFfFfe FTF FtFlft Fit 
^dl TftFT3lf ^ 3TfFftFF FtFtl 

(4) 3TTFlfTFFr'^t, cTF-fFlFFF (3) ^ TFF (FI) ^ 3?sftF FFTFFFTFtT ^^t ^ ftTFTF 3TTFlfTFFI ^t, fFfWT 64 
^ 3TFtF fFTtF 3TTFlfTFFI fsrfFFF 65 ^ 3?«ftF FTJpT ^Zt ^ tFfFFF 66 ^ STFtF iF^cF ^t ^ fTTFTF %Ft 3TF FFIR 
Fit ^Zt ^ RTF F^3 FFt'Flt FT TTFIFt tl 

61. faylmrfejchK ^ft—( 1 ) 3TfFF!TTt FT FI^Flft ^JZt FT RFT ^ 11 fFF^Ie^T^fFF^ fFTTTF 4 TRlfFcT 
fFTtFTfFFIR FF FTF FtFT : 

FTr^ ZTTFit ^FT FT FIFNTT WF FIT^ FT ^FT ^ ^FTTF Fft4 ^ ^ FF? fFTtFTfFFITT tg^zt Flff # FT^Ft ! 

(2) 3TfFFTTTt FT FRtFTTt felt Ft TTFF 3TF4 ^TTT 3Tf^TF fFTTFTfFFITT ^t 4 ^ eft F^ ^Zt Ft FZTFR 7tF FFt 
tFFtFTfFFIR ^ZZt FF FTF FtFT I 

(3) ■^TFTf^TFFT "^^t FT FeT^ FTeTT FlfFFlrtt FT FF$FTTt ^Zt Fit 3TFfF Ft teTR ^ Fftelf^Ff FT^ FF "FFIFTT , ?t I TT I 

(4) 31 fFTRFT, 1989 FFI TTFfFF 180 Fft 3TFfa ^ fat* fFTtFlfFFFT ^Zt 3^T 1 FFFTt, 1990 "4 240 % "4 
3RfFFI Fit fFFtFTfFFFT ^zt TlfFcT Fit FT RFIcft t I 

(5) fFRft FTfFFFft FTFFtFTft ^TTTfFTtFTfFFFT tg^Zt ^%R 3TT^FFZTT FTTt® ^ FFI FTTT^ FT^FFit FTRFt fFFFlt 

^rrt ^zt mfm 11 

(6) FF 3Tt4fF 1fTt 4 FF-fFFF (5) Fit 3 t 4^T FF TTFTFTFF?t’^tcTT t 3?tT iFITlt FFT4 FF FFTRfFFT ^FFT fFIFT FT 

TTFIFT "f: 

FT^ FiF W FTfFFFTt FF F? TTFTFTF Ft "FTFI tfFI^TTt 3T4^T TTFF F^f Mt Ft FF 3TF4 fF^FF^TTTT 3 t 4^TT Fit ^ZT 

TT^FT I 

62. «f)Fl(t F?t TgZZt 3ltT 3?frTftFF FlMl/t Fit Tg^t.—( 1 ) Fr^FI 3lfFFFft FT Fi4fkI Fit FtFTTt ^ZT FT fafaicHI 

WZt 3rTftnT 4 fFfFIcTn ^zt w Iff Fit Ft fFRFf 4* Fc*tFT f 4 Fft FFFTt sftr ^en^ $ WT fFF "4 "FFT ^Teft FIFFt I 

(2) (FI) ^TT ^F?t Fit "4 ft ^ Fr^FT ^ ^TST FTTT ^ 5/2 tFF Fft FT ^ ZFF sg^zt ^ 4‘ FFT WT FTFTTT fF^ 

FF ZTT <^^s< f4 P»im 4 FF iF^FF "fFIFT FFT Fit «OmiO FT fFfFIRTT ^<^<it "4* I 




**'Tiirr 
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(■®r) 4 )hi 0 fortf aiflraji# Tn «*{«0 danPi^a ^ ^ <*iro-mr^ t*m 

i ,-%fe rn Or qj fc q fa 3fryim-^qftfflftarW^q ra ^ %q5/2 
^ 31351 ■# 

~ &fe< *ira fostif ^ ^ rarer nr ^« r ^a ftre i Ttreft qrg ^ f, *fr & te * ^rm 

^aRT^rin^Tpf-^teTTqm^ 5/2 ,ffr ^ ^ 4faift ^n fafa ftn fgft ^ ffrq 

3135 M t^TT Will 

(*) acff^r^t *2?! acf^qfwfcT ^t f^^raM acpff^r ^ ^tt **^ f^n=r M 

4. ^9 4f t?ht *rer $, T*si stf# 4)hi 0 ^r fafamr ^2y ^ ^ ^ ^ptj ^0 ^ 

?Tt fBffam ^ 3rf^,lTO 10 ^ WBfifa ”^3 $&Q n 3refo^ T^T^ 3f3U g $ *TPT 

3 wj f&n wn: 

•qrg 4toifl ^y ~w fafarar ^y ft g rf a te a ?mf ■$ ajgrtfa 3*reft ttto t^t ^ im tt^rt 4ft ^t *re*fy i, 
3T*rf^:— 

0) ^ 4faT0 i^y ^r f^jf^wi -g^y ^y srefa ^ ^h ^ ^y 30 vftMf«rer ^rt ^ ^ ' 

Tiragfan: 

^ ^ affosift *n ^y war ^ Ifr <rt *Ffr ^ ^ 4tarfy *Jy ^ fa# # w\ # wfa 3 3$ 
^>rft??rf^ ^ ^ ^ 3i^ ^ ^ ^ ^ 1 1 ^ 3 ^ ^y*^y 1 ^ ^ ^ th ^Piy^R ^ 

r* *\ _Y ^1 ft _ __j^. f> * M __ *jv * 

TFN5 3Sra ^ 3341 3reT9 ^1^1 ^EJ 31 'Will 

(ii) tim #im t*4 #Tfon^faift^>y ■%$ ^ f^w i^y wjmftn* armwfti 

(iii) IN? ^y fi 7^ t 4 nF*j<ijmr fefam *miFft m ftrftWB m p * v $ if &m JM ift vj 

f^f4»^Hl ^F»t ^<^1 ^1 

(iv) oOhi-O ?3gzt in fafarui ^fy «HlP^ IT f^R ^y ''R 3TI^ ^ §^«t> ^IT ^4-^i(i ^ ^ ^ 3IT7RT 

m ^wctryim fafocsr wm-n mgr irti ^mrr tfamiw <53^ ^ i 1 

w^tatuT:— 1 w ftfnw ^ ^ 1^— 

1. **1 ftRW<, 1987 " q^My ^45^3^^20 I^T^^Nft ^^ t^ fy ? HI 

^1 ^r -qr^ finr i ^ft^t 180 l^r cT^^RT^y^mt ^ i 
1 1 ftra^, 1987 ^18 3^^,2005 TW3?fq^^^Wy^ ^1^20^1 ^y^y^^y^t 

t?i fafe«n -3>y ^y ^t ’qm ^nri 

3. 19 3ra^, 2005 ^ ^ g i f^ ift -m arrft ^y^i^ ^kn ^pqcbffl . 18 ^ 

wfa ^ -% 30 far ^ ^My ^>y ^ i^fcm ^y ^y ^t m #n ak -^y wi t* ^i ^ ^ 

540 spifa ^ ^ ^r -^T3J?ft i ^ mi ^ ^Nf ^ 3^y 

Wt<t»i4 r^P»»cMi «i«i^i41 ski ^y (^(4)«ii 3mn>r-^ ^ 3R^r ta; ^ ■qr ^y w?r ^ ^it i 

4. 19 3R^R, 2005 *l?f 3l1%WI^ 24 ^4 t,^ 3(f«R,{R 90 1^1 ^ 

3?®i 4H ^ ir^Nr 3j>f ^4 ^ 30 i^T ^y aifiif^RT 4y*^ ^ ^ #n i 

* 63. 3RTOTT0T ^R^y.—(1) 3tffef4>|{l ^ 4>4^1<1 ^ oi^I'hk 0 ! <pft ^ ^IH 1 ^ ^ tlI«HK u i 

^ ^r ?y 3^ 3^3>y ^®n 3raf^ ^y KIR 4 ts^ 3^ ubew yif^id 3 rt ^jy ^n4yt^ ^ "rht sm ^i 

(2) 3lft l 4> i a Tff «b4^1 ^ •^y^-^HT^T^y 3TOWTFT *y 3Wft| f4 T 4) 4y W90fcm ^ 11 ^y 

3rafa ^ 360 1^13 3ifos ^jfy : 

toj 3rmTto ^UfFiM -4, anaw, ^ 3131^ ^ f^y <Hftw»rtt ^r 4.4-410 ^y ^ 720 l^r ^y 3^ 

3TOI®IR 0 l l^y 4^ 4R ^4»d( $ : 

3?lr 1^. aift i «6 i 0 -m 4>44i0 ^y yrft 4frnft ^~44^^ aigi^ ^0 720 ^ sito* 

3RTOR®r T&a 4^jC ¥«6HI ^ 3?k 4^, ^41^1 ^ TPPT, firlRai^ ^9 4 "3^ 1^ 4>K«I 3rf4fafeGt 4^»1T I 

(3) wr mPq^ifl , yr f erf H^f 4 3 rwi i3^ ftwm, aiteift ^r 4.4-4 10 ^ a^ fireft 3 ^ 

3 R^ 4ft ^y ^ ^T«T ^T "3^ 31py 3 KHS 1 RWT 4^ 4^ ^RkIT t I 
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(4 ) 3Hf|*IK»il to atoftto toxH to ^ t- ^ "5TSBR to cT to 3Tcrfft to TOT 

to^fe tofftRtotto toto ? v 

nx^ to wr tototot gn g? xmim to ^rrar ft Ito sraiwr ig^to to ft^xt totot gr ftoftt arg to w 1 ft 
tomra ^ to to Itotototo gr tofcixt to tom ■ft to to, to ftrton ftugrm t to toum xg^ft artoft to wi 
tornffo to to toi rv r :■ 

64. faft*tototftito tos^?mT faM ^zto—itoftt arftonto togtotot to xtep<?,xgnm,totoxtote,tog 

ft' ftoftt arftonxt ^t gtotot to ggig nT ftotor xsn gto gr toto ap? tottofto fto* ftxn to toton xrxgnx to Rtoto 

tatof to ap^nx toft set fafwg Itogr to^, itoto totofxftto xgto genfgftgxg^tto ftsjxt to ^t xrgto ft 1 

65. ^Rjfcr (i) n^fxragto to ft ftto tox ft w ftrxnrto to mfa to to gr xrgto ft toto 

totor gxjfotogig to artog tonfttog arggr ntora toftto to to tofto t toto,ftftt xg^ft totor tototo gr totot 
to tojft ftgi 3rtoft to tom 12 ret ft toto to tonti 

(2) y^fd ^<dl toftoft argggnx toxg^ toftto ftto ^rxmnft ttog gxjfntoxn*r a^fto T+to apg tpptx 
to *$<to to gto to^ft to 4ioto ^gtoto ftft sr^ftsr to xng tor to -wWi4 ftotoxn oggxflto snxr 'tot xrgto? ft 

to to i - ^ ' ■' ’ 


(3) vKjjd , ftoxft toftcn arfggto gr gtogixt to 1 j o f ftm artoft to ton grx ftt ft^x fton '^tt xt^kti ft, 
ftoto tof tofto gicrgr ftto ftftoton x^g ft axr gicrgr to g^g? nFR to fto; angft l to ft gnx ft gr l to ggragggftogg? 
ftotototor tto^R aftx to? to tototo to ■ret to 3Tfgg>gg ajgfg to artgtog:-— 

(gr) togn Tigr wgr to to fto ft^x to •^mpft; 

(33) ^ grft^ixt ^ixt ctcxeet ti^tt ftoft to totogi to' et s P7 ft ^Mg> g>T ^rgr ttf^h ^togr 3 >ttirtt tox 

ftxft to to fei'y. ftto to <tT 4 > ttofe y^d tomi 
66 . fap® 3 rag?T 9 r.—(i) 3 x 3 to^gtot i^rxrto rrt to ^rxtoto ft ft, fwj to ^xrto -qto to 
TJxjftr to toxrr 15 tto to srtoft to ^^ 4 * 1 x 1 ftsjj fton ^ xi^kh ft, 3rto^'grxig> to tot tot^ ft 15 fto ^ crf 

■gt '*!'+! to dlOo ft 15: ETXT d<6; 


( 2 ) 15 fto to ftftf 3itoft to toiH ttoftt ■jxr 3ftftdii<i 31 grftgrxt to ^ ft <ftg> ^ ft xft torr to 3XT3X 
to ton 44 xfttT fegr ~m^]\; 

( 3 ) ftojcg 3mm tottoft 5 rttrpk toto xit«t xif^f^ fton^Txrton ; 

( 4 ) ^c|ehixi to 3toHohiO <+>4^1-0 to Pt>*fl 3X2i ^dt to xto ft fqd>Rid tot ^ppn; 

( 5 ) to^ ^fttgg fafa&z 3itoft to fttcrx 3Tgm ^r wrt tof Iftm ft to ftftt ^t to eht 

^3TTI 

67 . 3ET AOipid to^. ^xxrft -q\ 4jftgf<t to Tjcg ex '4T ^xrto ftgr to ftgr ft ^ xto ex xsxrto xto 
c»TM»ld to Wtnfr ; :, :: 


rx^ toe toftgftt ■gi grftgftt to ftgignxr to fttxn ^nto ft to '^xito ttotor totoftfftto to ftftt xifton ftg toto to 

Eftt “3XT tototo'XT cpftxiKl to^xrto^to wtgPm 61 to^r-ftotom ( 4 ) to a^^toRxftto ttototeR^sto ftft to 
fxtorft tor toto : 


to ftoxftotom 61 to^q-tftftow (4) to ar^rftm toxtototo togxw to xifft ftg toto : 


artoft 


■qx^g ^tf to Ito ftft grtotot to xftor ft Ito fttot to ^rtot ft^ift xtto ^x to to ft, ^ft ^xrto 33 m to 

Igfttoro to 3Ttoft to Iftr* ton 3ftx Eft xkn ftft 1 

68 . ftto to ^ftt to arafft to torn w tor.—fftxr tototot 31 grtotot to amt torto to xm ex gr 
^241 ft^x grx to gft ft 3 F ftg> to arto xet to to xjgg? ton 1 ft?T to nx ^psqrxrg ft giFX xto to toxm ^axrft xfnto tton 
3sxto 1 

69 . gn wxft aftx ftto—(1) arfggnxt m giftgid fto? Itor ami gntonx xfttor ixito -sfa 

to nnft gtoftoxr ft ^xrto gn nFxn ttor tom 1 
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teft 3te>rft ^ntesnft ^ 30 qrf 3 ^ ^ ^ m 3 30 spftf terete 

^'SR^-Tjuf ^ ^ 3TT^-qm ^ ^ tefte 7Tf?T RTC te : 

3fk % arfwft ^ FR«T T? jJKT fPTR Tp^ sff^TPT RT 3HI«qiRd Ft*TT : 

T Ri3 *TF 4t % %*ft ^P7*Wt ^ te ^ FWS 3 ^PT WTT te tesRf ^ fppj RRlftte JJcJ, aTCFJrpTT, 
^cflFfglti, Tm-H *TT ^T >HMfIV| 3 RF^ 12 W ^ F$*I TJR te (100 UftWRI), WIT^ ^ FRT f#? ^ aft* 
^RNR VTrff cFT ate te 1 

73 . 3tem.—(i)tesartent^ntegrct atetftgfatew?3ifg^-3^1^ m ,3 fate 
3pt^ 3tera ^ te*TT ter 3?k te stem ffppt trr dft't dt <*f FfjPri tetet ^ wrpt crt ^rpn 

i 

(2) ^ Sfrf^^lO ^ "Q^ 3PRT fter FR FR^te *pFT f FFFfTt fpTR FR TPfT 

a^w RfT faqi F37 1% ^F ^T FRTRPT FFf frf ^F ,Rfl<te ^ I 

(3) faRft 4t Rite ii arfatet *tt ‘steut ^rt 3te Irsht 4 i^t ftf?i Ft tete'te ^ %r era arprpi ^Ff 

f®h*ii Fr^t^n fsra^ f^> tRfl f«t»^0 Rmqq Iptr «N> ^ Ft i 

74. wnrercufcw!.—(i) Fite atfttet *n ^tertt ^ te ^ tte *$t ^rtera ^r ^ran^f ww ^te;te 

t \ 

(2) Fdfterat'*f aratef^ft^rcte te i>r 4tter-iv rt te-v ^ steIte^^ 37f€Rn^ingt^N f?ki 

nwlRw 1%?ft iiml uj "4" $&iRRfRd 1%^ "an^ ^ len^ ^nft fIr { 

75 . arfteft ”qr ^Nrrft sft itenzft 3ra Tter ^f te—fte srteRt #it # ftrof ^ 

"?T?f[ ^ '3fT E ft T T iRi] ar^fs? fcf^ ap^i ^idH «n aF^nlf^d ofnc , ?f^’: 

■ 3teJRt *n ¥t f^5t ^ ^t fte ar^r teF HFf^t ^t ^tet: 

^TF 3?k 1^> Jfl4l , Sl e t> 5K[ URtf^fF ^sJ! 4 ! «i*fl u l ^f«h H^'hI 37Rf 4>|0 ^TT c h4 1 'll’0 ^)t ^ ^ 4f H5di 

TTTpPRT^dFf te | 

76. faftef giT ^iraf^RH.—3T«WJ ITO-Tm *R T^ 3^fT ^T ff^T ^ ^HT ^ ^ faPte 

cil'^ "^TT ftete ^ Fiiq^qch I 

77 . ftei 3ftr HU^frraf.—(i) ^ft afdfae fgftef ^ d^rnt iter ter, fafte, F^r-fte ^r fte ^tr 

3T«?m RRJRT ^T ^ F^ ftrftef ^ 3TKR F^ ^ ^ 3IfcT Ft, 3^ 3F atenW afk ^telTRf RT RT^Ft, fdte 

l^vRI ^FPTT t I 

(2) ^ teR^Fft4t fh' st^R fate •teejt'^ 3T#Tf^T7R7 ateff*n^t * 1 $ fr faftet'^te«ft' 
^ arte te; 7 ^ ^r ^ft nf tet ^nt i 

a^sft i 

CtRfte 5(4 )('ii)^f] 

tete ^ tern 

^f, ^t/^tet/^n^.... 'jR/RRt/^t.ter^iR te^r ^RFt/tet ^: 

(i) ^f (qqi^o/f^^/t^tfRr \ i 

(ii) % tefrd \ 3?k ^ w* t£j> ^rte te ^rr te f i 

(iii) ^ ^ '«te ^ te *n RRt ^ te inr 1^=nF fte t I ^ f^R RTT 37TVR TR ^ if3[5 ^ ^TIT I 

sfFR^t^te ^ fpR ante #i 11 

3TRRT 

2. ■HrqPi'^ii te5H ^RdT/^Rdt "aM^=Kl Rib'll RFt ■§■ aflr ^f^> 4rt fd^[«W ^ R?^[l^MtR y ll 

Mdd RTR cpft F7TT F^T ^ ^ fpTR FFlt T^TT/^ft I 

dRte : 


frttsr 
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aFflpft 2 
[teppmis^f] 

Pi«oi 3fftr ‘iln'flqfli ^ ^>1T 

If*... - mH»H ^falF.lf4T ^ q»4T*i(l ^ ^^ 3^ 

urqfi<tfi W «qltiM <t^Wdl 3 fwiftcl 

If 3 tpI ’sfcrnt fo*ti ^Pw 

^ fotet ^r4 ^ ^ ^ ^h i aw» afa^nftfofTtsR^rri 

*£ far* fatet *rfar ^ Msnn ^ ^ fan appira +<^n/4»V*ft afo 3 ^ ^N> ^ 4 tetet *n 

3fk HTt ^ERT Ifa ^ oRR^K 3 TR«ft ^TT '333 3Nf> ^ HW ^fa qfa fa# °qftM # fa# «r>l<W ^ PctNOT •*<■} 
# 31^1 I 

^dlfifR : *-- ’****’ 

^1 3R : .— -- 

m^iih :-- 

?wWRd— 

:.:. 

TOW :..'*; 

vrn r --- 


3T*^<TT^; 


1. *3^WT^I?=RWRt I 


(fitter : —-- 

31^3 
[fafWT 73 $#] 

3rftraTH #v®n 

WH :---- 

nitloi : ----- 

.Ifa # #rr 3 fajfar # mn/^t ...(wr) 

•(fariO'foaqfararfc i 




■^q^RT Tm #1 ■5P*I T*TR Iff t ■5RT '**IH 

.fa*$. 

f^TW f | 


*”*(w0.*(f^n) 

(WR) ^ ftHfafad ^Roff tfr 3THT 3*faanfl 


e«irtH • 

: 

44HIH 3?ft Pi^fai TB|»t : * 

f^fat # (litter: 


*# eTFj^ # <*^ «t»id i 


%. %r m, wm 

[fa^fPH 111/4/367/n/aroi] 
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V1DISHA BHOPAL KSHEIRIYA GRAMIN BANK 
NOnnCAHON 
Vidisha, the 27th July, 2011 

F. No, Praka/KarmikA)0140/2011-12, —The Vidisha Bhopal Regional Rural Bank (Officers and Employees) Service 
Regulations,2010. " ' ^ .*-■ r 

r.??'■■■■ • CJHAFTfcR-I 

PRELIMINARY 

1. Short title, commencement and application—(1) These regulations may be called the Vidisha Bhopal Regional 
Riral Bank(Officersand Employees)Service Regulations,2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to eveiy officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,—- 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Vidisha Bhopal Regional Rural Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(f) “Calendar Year*’ means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 

employee: > : 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means ah employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 1 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.-— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 4 A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1 ) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 4 B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,:— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the.period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER -ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall bereckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to he promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and em ploy ee.—E very officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the* Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-11. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose ; 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition ^o accept gifts and dowry. —(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.— (1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submitaretum 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shal I report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1 ) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —-No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. — (1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of die Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence. —(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(Q a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

00 the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to fiirther his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in wh ich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public 
have or are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually 
determined behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment 
Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i)to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Mijor Penalties: 

(i) fine; 

(ii) withholding of increments) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(0 an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39: 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who. is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of die Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, die investigation into 
the allegations may be entrusted to die Central Bureau of Investigation of die Central Vigilance Commission 
or such other Authority as may be approved by die Chairman; 

(b) if after considering the report on die investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against die officer or employee, he may send die investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding.should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as die case may 
be, the Competent Authority is of the opinion that disciplinaiy proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(Q The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.— For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1 /3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Bask Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representattve(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by-reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order, 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer Or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 
LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed; 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation; 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service; 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year ofservice subject to a maximum of 18 month during die entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to die Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way ofmatemity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period.of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child jwho is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children* may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 • the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shal I be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at die rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on die last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—<1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5{4){ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/SmtTKum.s/o w/o d/o.declare as under: 

(0 That I am unmarried/a widower/widow. 

(if) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE 0 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the..*...Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 
Signature: 

Name in full: 
Designation : 


Signature: 
Name in full: 
Designation : 


Place: 
Date: 


SCHEDULE HI 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare. 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.. 

been declared as my place of domicile for the reasons given below : 


(Place) 


(Place) has 


♦Strike out whichever is not applicable. 


Signature. 


Name in full: 
Designation : 

Nature of appointment: 
Date of appointment: 


K. MOHAN RAO, Chairman 
[ADVT. III/4/367/11/Exty] 


Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054, 


I: HWfl ■ l»| 


1* W I i JI : 4 • • 















